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MATRICULATION

      A student admitted to the University for the first time to read for a degree will be required to sign the register of matriculated students and to matriculate at a formal ceremony which will take place in the Assembly Hall.

REGISTRATION

     All students, including postgraduate students, are required to register on admission to the University and thereafter at the beginning of each semester in accordance with the rules made from time to time by the University.

     A student shall be deemed to have begun his course of studies on the date of his registration for that course. Only exceptionally and with the special permission of the Registrar, will a student be permitted to register after the appointed date.

     The procedure of registration shall include the payment of due fees and other charges.

RESIDENCE

     A student is deemed to have been in residence if he has through a prescribed period fulfilled all the requirements of his course of study to the satisfaction of the Head of his Department and the Dean of the Faculty. The period of residence for a first degree is normally four years and during this period students are required to be regular and punctual in their attendance at such instruction as may be prescribed, and they will be allowed to remain in residence only so long as they make satisfactory progress in their course of study and comply with all the requirements of the university.

     If a student is prevented by illness or other urgent cause from fulfilling the requirements of his course of study for a semester the Senate may grant him grace, provided that not more than one semester is so granted to any individual in any one academic year.

     A student who has already gained a first degree in any Faculty may not seek admission to an additional first degree in that Faculty without the previous consent of Senate.

DISCIPLINE

     The University expects students to behave at all times in a manner creditable to the good name of the University. Regulations for the maintenance of discipline and order in the University are published from time to time, and students are required to take notice of these regulations and to observe them. Students should note that regulations relating to Halls of Residence and the University Library have the same force as University regulations and any breach of these regulations may be dealt with as a breach of University rules.

     A student shall be liable in case of misconduct to such punishment as the Vice-chancellor or an officer acting under the Vice-Chancellor’s authority shall impose.

     A student will also be required to make good to the satisfaction of the Vice-Chancellor any damage he may cause to University property.

CONFERMENT OF DEGREES

     No person may describe himself as holding a degree or diploma or certificate of the University unless such qualification has been awarded at a Graduation Ceremony or by resolution of Senate. A degree shall ordinarily be conferred upon a candidate presented in person unless the Vice Chancellor considers that adequate reasons for absence have been produced, in which  case the degree may be granted in absentia.

GENERAL REGULATIONS GOVERNING COURSES LEADING 

TO FIRST DEGREES

1.
To be eligible for admission to a degree of Bachelor in one of the Faculties of the University a candidate must have:

(a)
satisfied the requirements for admission to the University:

(b)
satisfied in addition the Faculty or Department requirements for entry upon the approved course of study relating to the degree;

(c)
followed the approved course of study for the prescribed period;

(d)
passed the required examinations set out in the detailed degree regulations of the various Faculties;

(e)
paid  all prescribed fees as and when required; and 

(f)
complied with such other regulations and requirement as may be prescribed.

2.
Approved course of study and syllabuses of subjects for the examinations under these regulations and the number of papers in each subject are those approved by Faculty and Senate. Approved courses shall also include such lectures, tutorials, seminars, laboratory classes, field work, as are prescribed by departmental regulations, and such written work as the Department concerned shall require.

3.
A candidate shall not be deemed to have followed any approved course of study unless the Head of Department concerned certified that his attendance and performance have been satisfactory.

EXAMINATION

8.
Degree examinations in all Faculties will take place at the end of each semester.

9.
The provisional lists of successful candidates in every examination shall be published by the Faculty soon after completion of the examiners’ meeting, but the lists shall not be regarded as final until they are confirmed by Senate.

ADMISSION TO DEGREES

10.
After the report of the examiners has been approved by Senate, successful candidates shall be admitted to the degree of Bachelor at the Graduation Ceremony for the award of degrees, and thereafter issued with diplomas under the Common Seal of the University.

11.
In exceptional cases degrees may be conferred upon persons in absentia with the approval of the Senate.

UNIVERSITY LIBRARY

     The Library building, which is located in the centre of the campus, was completed in 1969. It is designed to accommodate 240,000 volumes and to seat over 900 readers. It has extensive provision for undergraduate reading, and air-conditioned area not only for research workers, but also for the better preservation of journals, official documents and other material of value, all of which form the permanent basis of academic work and reach. Provision is also made for a dignified room for the maintenance of a Special African Collection, other rare books and special collections. A large catalogye hall in designed to speed up borrowing and the use of reserved books.

     The Library contains about 211,476 bound volumes and is expanding rapidly, with the development of new collections to meet the needs of new faculties and departments. Over 4,500 serial publications (including annuals) are regularly received.

    The Library has been made a depository for two copies of all works published within Oyo, Ondo and Ogun States, all publications of the United Nations Organisation, the World Health Organisation, the General Agreement on Trade and Tariff, the Economic Commission for Africa, the Organisation of African Unity, the World Bank, the International Atomic Energy Agency and the World Fertility Survey.

BINDERY

     The Library has a Bindery which is only concerned with the Library’s Jobs. Jobs from outside the Library are accepted only in exceptional circumstances.

REPROGRAPHIC SERVICES

     The Reprographic Section has acquired a variety of photocopying, microfilming and printing equipment for the efficient and economical production of Library cards, forms and displays.

     Microfilming and processing of all Nigerian newspapers and some documents up to 24” by 34” within the Library has begun. Facilities also exist for the making of slides and printing from slides.

     Photocopying of certificates, documents and journals in undertaken for staff and students of the University on production of coupons which are only available in the Bursary.

     Photocopying machines, together with slot-in cash boxes, are available in the Research Area and the Faculty of Administration Library for the convenience of the academic staff. These machines are primarily for the photocopying of journal articles in the Library.

     A spacious room for the reading of material in micro form is available in the Research Area. These who wish to use this room should apply to the Reference Librarian.

THOSE FOR HIGHER DEGREES:

     It is a contractual obligation for staff and students sponsored for higher degrees (locally and abroad) to deposit at least one copy of their theses in the Library.

HOURS OF OPENING:

The Library opens as follows:


7.30a.m – 9.30 p.m

-
Weekdays


7.30a.m – 3.30 p.m

- 
Saturdays


1.30p.m – 9.30 p.m

-
Sundays

CHRISTMAS AND LONG VACATIONS:


7.30a.m – 5.30 p.m

-
Weekdays


7.30a.m – 3.30 p.m

-
Saturdays

ADMISSION TO THE LIBRARY

     No person may make use of the University Library until he has signed the register undertaking to observe the Library Rules and has been issued with a Library Card. This card must be shown to any official of the Library on demand, who may prohibit entry to anyone unable to produce it.

     The following are eligible to be registered as readers in the University of Ife Library with privilege of borrowing books, subject to the regulations in force: 

(a) All members of the University as are defined in the Statues, all members of the administrative staff and of senior technical staff not included in the above.

(b) Such other persons as may be determined by the Librarian.

The following may be admitted to the Library for purposes of study and reference but without privilege of borrowing:

(c) Graduates of the University of Ife who are members of the appropriate graduate organisation.

(d) Such other persons as may be admitted by the Librarian on a temporary basis.

LOAN OF BOOKS
(a) For every book loaned for use outside the Library, a form of receipt must be signed and handed in at the issue desk. The book shall be stamped with the date due for its return. The reader signing for the book is thereafter responsible for its custody and return. All transactions must be made in person. 

(b) Books in the Reference Section, books marked “Reserved”, or “Not for Loan”,  may not be removed from the Library.

(c) Books in special collections e.g. African and the official Documents collections, and old, rare, valuable or irreplaceable works, may only be borrowed with the permission of the Librarian, and then only in exceptional cases.

(d) Periodicals, whether bound or unbound , may not be removed from the Library except by special permission.

(e) No book may be removed from the Library without the permission of the Librarian.

(f) Members of the junior or intermediate staff may not borrow books directly, but loans can be made in special cases on the signature of their Heads of Department, who will take responsibility for them.

(g) All readers are normally restricted to six volumes on loans at any one time.

(h) Penalties will be charged for overdue or lost books according to the following scale:-

OVERDUE BOOKS: 50 kobo per day up to a maximum of 30 days, thereafter all loan privileges will be stopped after 30 days.

BOOKS SPECIALLY RECALLED BY LIBRARIAN: N5 per day after the third day for the date of recall.

LOST OR BOOKS DAMAGED: Will attract four times the current costs of the books and administrative costs  of replacement. 

If any fine as above exceeds N2, all Library privileges will be suspended until the fine is paid, and this fact will be communicated to the Head of the Department to which the reader belongs.

(i) PERIOD OF LOAN: The normal period of loan is fourteen days, provided that no other reader requires the book. A loan may be renewed for a further period of fourteen days after which the book must be returned to the Library.

(j) RETURN OF BOOKS: All books on loan to undergraduate students must be returned on or before the Monday of the last week of each semester. Any book recalled by the Librarian must be returned within 3 days of being recalled. All books on loan must be returned when recalled for the annual stock check.

LIBRARY DISCIPLINE
(a) Quiteness must be observed in, and around the Library.

(b) Brief cases, umbrellas, sticks, waterproofs etc. must be left in the place provided.

(c) No reader may enter any part of the Library marked ‘Private’, or reserved for staff working, unless by permission.

(d) No book may be marked, defaced, or damaged in any way. Readers are held responsible for any injury to any book in their charge, and must pay for loss or damage.

(e) All readers must show any books and papers they are carrying to the official at the exit.

(f) Any person removing a book from the Library without duly signing for it, failing to return a book when required to do so after due notice, or willfully damaging Library property, may be excluded from all use of the Library and will be reported to the appropriate authority.

(g) Readers must all times obey the reasonable request of any Library officer.

(h) There shall be no smoking in the University Library.

(i) The use of any form of naked  light including candles shall be prohibited from the University Library.

(j) The Librarian may suspend or withdraw all reading privileges from persons who contravene these regulations, and may report any offence to the appropriate authority.

OBAFEMI AWOLOWO UNIVERSITY BOOKSHOP LIMITED

     The O.A.U. Bookshop commenced trading in 1964, two years after the founding of the University. In 1971 it was established as an independent limited liability company governed by a board of directors nominated by the university Council. The Bookshop maintains branches at Ondo, Uyo, and at the main campus of Ile-Ife where in addition to the main shop, a kiosk is maintained at the Staff Club. The administrative headquarters moved from Ibadan to Ife in February 1974 to its permanent home in university hall where it occupies two floors – or an area of some 92 square metres, with extra space for exhibition facilities.

     All the bookshop’s branches carry extensive stocks of academic and textbooks, as well as general books including various books on Art and Crafts, Cookery and Home Economics, Children’s books and a wide variety of paperbooks.

    It maintains particularly comprehensive stocks in the areas of Africana, Nigerian, and African creative writing in English and French as one of its areas of specialization. It carries the largest stock of children’s books in the country. It also has the largest collection of books on Art. It maintains an impressive stock of books on management studies.

     The Bookshop now has a records section of opera, classical, baroque, jazz, pop and juju music. It provides soft drink, coffee, tea and snacks at nominal charges to customers.

     It also provides a number of bibliographic and information services free-of-charge, and a bi annual checklist entitled NEW NIGERIAN, listing new books by Nigerians, about Nigeria or published in Nigeria, and this has been issuing since 1971. The Bookshop’s widely acclaimed CONTEMPORARY AFRICAN LITERATURE as well as its PRINTED AND PUBLISHED IN AFRICA exhibitions have traveled the country widely and have been shown at the main urban centres in the country. Both exhibits have catalogues listing over 1,000 titles. Copies of the catalogue of ‘Printed and Published in Africa’ are still available for supply on demand.

    Opening hours at all branches are 8.30 a.m to 4.00 p.m daily; Saturday until 12 noon. More details of the Bookshop’s services may be obtained by writing to the Managing Director, University of Ife bookshop Limited, Ile-Ife, Nigeria. (Telephone 2291, Ext. 2145). Obafemi Awolowo University Bookshop Limited 

UNIVERSITY HEALTH SERVICES
     All students on first admission during the orientation week, are required to undergo a medical examination at the university health Centre. Students are expected to bring along their Chest X-ray films and completed Medical Forms when they report for Tetanus and they are also tested for Tuberculosis at this time. Each student is issued a Health Centre Registration Card with his/her Photograph on it at the completion of the Medical examination. The health Centre at the Ife main campus offers twenty-four hour round-the- clock service. Doctors are in attendance between 7.30a.m. and 3.30 p.m on week-days, 11.00 a.m. and 12 noon on Saturdays and Sunday s and Public holidays to see emergencies or continue special treatment. Other times, two Nursing Sisters, Superintendents/Staff Nurses are on duty and will summon a Doctor as the condition of the patient may warrant.


Student are advised to observe the following Rules:

(a) Whenever possible, a student desiring to consult a Doctor or Nurse should attend during the medical doctor’s normal hours of duty.

(b) In a special emergency, the student who is ill should arrange to inform the Porter on duty in his Hall of Residence. The Porter will report immediately to the Nursing Sister/Super-intendent on duty at the Health Centre.

(c) Difficulties or complaints arising from services at the Health Centre should be reported to the Director of Medical Services.

(d) A student must present his Health Centre registration Card everytime he calls at the Health Centre if he fails to, he will not receive attention except in a real emergency.

BACKGROUND INFORMATION

The history of University education in modern Nigeria dates to 1948 when the University College of Ibadan was established. For more than a decade, the College remained the only institution of University standing in Nigeria. Although the Eastern Nigeria Government had enacted a law establishing the University of Nigeria Nsukka in 1955, it was not until 1961 that the University commission under the chairmanship of Sir. Eric Ashby, Master of Clare College, Cambridge to survey the needs of post-secondary and higher education in Nigeria over the next twenty years. The Commission submitted its report to the Federal Government in September 1960. One of the most lasting results of the Commission was the establishment between 1961 and 1962 of three more Universities in Nigeria. One of the those three Universities is the Obafemi Awolowo University, Ile-Ife. Successive establishment of university by both the Federal and State governments now put the total number of universities in Nigeria at thirty-one.

The government of Western Nigeria first announced in 1960 its intention to establish as soon as possible a University in Western Nigeria which would be of the highest standard. Its policy would be to open its doors to students from all parts of the Federal and of the world. this eventually became a reality in 1962 as the site selected for the University was at Ile-Ife, a town about 80 kilometres north-east of Ibadan (largest Nigerian city) in Oyo State with a population of about 150,000. Ife is famous as the centre of an ancient civilization and home of the Museum which contains the renowned Ife Heads. The site comprises about 5,605 hectares of which 1,012 hectares are being developed as the central campus, 1,214 hectares are set aside for the Teaching and research Farm, and another 2,023 hectare earmarked for the Commercial Farm. An additional area of approximately 6,256.2 hectares of land along the Ife/Ede Road was also acquired.

Teaching began in October 1962 with an initial enrolment of 244 students. The teaching, administrative and technical staff, either transferred from the Nigeria College or newly recruited from abroad, numbered about eight. Movement from Ibadan to the permanent site in Ife took place between 1967 and 1974.

The University started with five Faculties – Agriculture, Arts, Economics and Social Studies (now Social Science ), Law and Science. Five more Faculties have since been added, namely the Faculty of Education (established on 1st October, 1967), the Faculty of Pharmacy (established on 1st October 1969), the Faculties of Technology and  Health Sciences (both established on 1st October 1970) and the Faculty of Administration (which replaced the former Institute of Administration The Faculty of Education includes the Department of Continuing Educational Foundations and Counselling, Special Education and Curriculum Studies, Educational Administration and Planning, Educational Technology, the Institute of Education, and Institute of Physical Education. The Faculty of Pharmacy embraces studies in Pharmacology, Pharmaceutics, Pharmaceutical Chemistry, and Pharmacognosy. The Faculty of Technology comprises the Departments of Agricultural Engineering, Chemical Engineering, Civil Engineering, Computer Science, Electronic and Electrical Engineering, Mechanical Engineering, Food Science, and Technology, Metallurgical and Materials Engineering. The College of Health Sciences consists of twenty-two departments. Multidisciplinary Laboratories, Anaesthesia, Anatomy and Cell Biology, Chemical Pathology, Community Health and Nutrition, Dermatology and Venereology, Environmental Health and Epidemiology, Hematology and Immunology, Medical Rehabilitation, Medicine, Mental Health, Microbiology and Parasitology, Preventive Dentistry, Oral Pathology and Maxilo-Facia Surgery, Orthopaedics and Traumatology, Paediatrics and Child Health, Physiological Science, Restorative Dentistry, Radiology and Surgery. The College aims at training a team of graduates, Medical and Para-medical personnel to work in both the rural and urban areas. The Faculty of Environmental Design and Management includes the Departments of Architecture, Building, Estate Management, Quantity Surveying, Urban and Regional Planning. In addition, there are the following Institutes and Research Units in the University: Agricultural Research and Training, the Centre for Industrial Research and Development, the Technology Planning and Development Unit, Drug research and Production Unit, Institute of Ecology and the natural History Museum.

The Institute of Administration, established in 1963, was translated into the Faculty of Administration by a resolution of Senate at its meeting on Friday, 5th March, 1976, with the following three departments:

Department of Public Administration

Department of International Relations; and the 

Department of Management and Accounting.

The Department of Local Government Studies was created as the fourth department by Senate in 1984.

The Institute of Administration was established to provide “intensive Postgraduate level instructional programmes designed to professionalise the administrative class of the government and the higher echelons of the unified local government service…”, “supplementary instructional programmes for other officers” and “research and consultative services to assist the Government”, briefly a postgraduate school of public administration and a staff college.

The re-organisation of the Institute into a Faculty means that the four Department will be the basic academic units in the Faculty and will have responsibility, subject to general approval of the Senate, for the development of the subjects and courses within their purview.

Location 

The Faculty is located in the central complex of building on the campus behind the University Library and between the Faculty of Education and the Faculty of Law. It is accommodated in an impressive two-story building designed to include adequate facilities for teaching and research, offices, seminar rooms and Audio Visual Centre, a Conference Room and the Faculty Library.

DEPARTMENT OF PUBLIC ADMINISTRATION

     The Department of Public Administration inherited all the programmes of the former Institute of Administration which had a public service orientation at its inception in 1976. Since then, the Department has evolved to become a highly specialised academic and professional department in the training of middle and senior level manpower for the public service in Nigeria and other African Countries.

TYPES OF PROGRAMMES
The following are the programmes of the Department:

a)
Post-Graduate Diploma in University Administration (PGDUA)

b)
Post-Graduate Diploma in Public Administration (PGDPA)

c)
Master of Public Administration (MPA)

d)
Master of Science in Public Administration (M.Sc. Public Administration)

e)
Doctor of Philosophy in Public Administration (Ph.D. Public Admin).

POSTGRADUATE DIPLOMA\ IN UNIVERSITY

ADMINISTRATION (P.G.D.U.A)

PREAMBLE

     The explosion of higher education in Africa coupled with tight budgetary constraints on governments which are the major sponsors of University education, raise very serious management problems for those who are charged with administering African Universities. In addition, there have been several new developments in University financing strategies, planning, data management, the maintenance of physical resources, as well as in the management, the maintenance of physical resources, as well as in the management of highly resourced intellectuals and students. All these warrant a regular and specialised course for university administrators especially at the middle and senior levels. 

     The Department of Public Administration, University of Ife (now Obafemi Awolowo University), Ile-Ife, Nigeria developed a three-month course to respond to the above mentioned concerns. This course was discontinued in 1978, for a number of reasons. However, due to continuing requests from several African Universities, the department has decided to resuscitate, revise and upgrade the course.

OBJECTIVE OF THE COURSE

     The objective of the course is to upgrade the managerial capabilities of senior administrative personnel in the universities and other institutions of higher learning in Africa.

REQUIREMENTS FOR ADMISSION:
     An applicant for admission to a course of studies leading to a postgraduate diploma of the University shall be:

(a) A graduate of the Obafemi Awolowo University or

(b) A graduate of any other approved University; or

(c) A person who holds an approved qualification adjudged to be equivalent to a first degree.

DURATION
     The course lasts for two semesters and comprises an intensive programme of course-work and practical assignment.

Requirement for the Award of the Postgraduate Diploma (PGDUA)
     The award of the Postgraduate Diploma in University Administration shall be governed by the University regulations prescribed for similar programmes in the University by the Senate.

COURSE OUTLINES

HARMATTAN SEMESTER (COMPULSORY)


UNITS

PAD 601
-
Leading issues in University 




Administration 



     2  

PAD 602
-
Management Theory and University




Operations 




     2

PAD 603
-
African Universities and the Legal 




Environment




     2

PAD 604
-
Decision Making and Policy




Formulation 




     2




PAD 605
-
Academic and Financial Planning 





in African Universities 


     2


PAD 606
-
Use of Statistics and Research 




Methods




     2

RAIN SEMESTER (COMPULSORY COURSES)

PAD 607
-
Internship Programme and Report

     2

PAD 608
-
Long Essay on an Aspect of 




University Operations in An African 




Country 




     3

PAD 609
-
Ethics in Government



     2

ELECTIVES (ANY TWO)
PAD 610
-
Management of Human Resources

     2

PAD 611
-
Student Affairs Administration 

     2

PAD 612
-
Management of University Estate 




and Physical Facilities 


     2 

DETAILED COURSE CONTENTS 

PAD 601: LEADING ISSUES IN UNIVERSITY ADMINISTRATION
     A survey of the leading issues in University Administration in Contemporary Africa; University Government Relations; the role of African Universities; the relevance/standard debates, centralization versus decentralization; student participation 

in University government; academic freedom and University Autonomy.

PAD 602: MANAGEMENT THEORY AND UNIVERSITY OPERATIONS

     A review of trends in management thought and techniques and the relevance to University administration: e.g. Theory 2 Consultative decision-making, communications M.B.O..;P.P.B.S; Project Management, Organization of methods techniques, network analysis Computer-based management information system.

PAD 603: AFRICAN UNIVERSITY AND THE LEGAL ENVIRONMENT

     A survey of the legal instruments establishing African Universities within the context of National Constitutions. The legal structure of University governance, African Universities and the courts relevant aspects of administrative law , e.g. Law of Contract and Tort, due process, double jeopardy, discretionary power etc. 

PAD 604: DECISION MAKING AND POLICY FORMULATION
     The decision making process in Universities; some basic elements of the theory of policy formulation, policy formulation in practice and problems of Implementation.

PAD 605: ACADEMIC AND FINANCIAL PLANNING IN AFRICAN UNIVERSITIES

     Comparative System of higher educational financing; academic planning, calculation of teaching loads, forecasting of student and staff numbers; administrative aspects of changing methods, preparation and execution of University academic plans, financial planning and budgeting in higher educational institutions and the development and management of municipal services.

PAD 607: INTERNSHIP PROGRAMME AND REPORT

     Attachment to and the study of an administration unit of Obafemi Awolowo University or any other higher educational institutions in Nigeria and the submission of a report on the attachment experience. The host unit is also to assess the attaches.

PAD 610: MANAGEMENT OF HUMAN RESOURCES
     System and methods of recruitment and promotion; conditions of service, job evaluation, management of collective bargaining and joint consultations, staff discipline and human relations, the role of staff unions and government in industrial relations – with particular reference of African Universities.

PAD 611: STUDENT AFFAIRS ADMINISTRATION

     Purposes of students registration, hall management advisory and counselling services, monitoring of student activities; sports, clubs associations and union activities, student discipline and crisis management. Administration of bursary services; student loans, scholarships, bursary, and fees complaints and grievance handling procedures; organization of intelligence services and provision of welfare programmes.

PAD 612: 
MANAGEMENT OF UNIVERSITY ESTATE AND 

      
PHYSICAL FACILITIES

     University estate and typology of physical facilities; Basic Principles germane to acquisition of facilities, architectural and financial planning, plant construction and installation of equipment Plant insurance and security; utilization, operation and maintenance of estate and facilities. Accounting and evaluation of estate and facilities.

PAD 608:  
 LONG ESSAY ON AN ASPECT OF UNIVERITY 

       
 OPERATIONS IN AN AFRICAN COUNTRY    

     An essay based on an indepth study of an aspect of University Administration in the home country of the candidate.

PAD 606: USE OF STATISTICS AND RESEARCH METHODS

     An introduction to the study of public administration; justifications for the study of statistics and research methods; techniques and procedures of public administration research; a discussion of the problems of utilising research findings in government.

     The nature and objective of statistics, frequency distribution, measures of location, measures of dispersion; essentials of probability, statistical distribution, Basic sampling techniques.

PAD 609: ETHICS IN GOVERNMENT

     Definition and development environment and background of the philosophy and practice of rules and principles governing the behaviour of public servant and other officials in the public service and in government. organizational arrangements (both internal and external) for promoting ethical performance among public servant. An indepth analysis of the code of conduct of public officers. Introduction to relevant case to illustrate the ethical dilemma for government officials.

POSTGRADUATE DIPLOMA IN PUBLIC ADMINISTRATION (P.G.D.P.A.)

OBJECTIVE:

     The objective of this course is to increase the professional competence of young administrators or prospective administrative personnel. It accomplishes this by providing a broad educational background in the discipline basic to government, and by means of practical exercise which requires students to integrate and apply that knowledge to the solution of problems currently confronting administrators and managers in developing countries.

REQUIREMENTS FOR ADMISSION ELIGIBILITY 

     An applicant for admission to Postgraduate Diploma of the University shall be:

(a) a graduate of the Obafemi Awolowo University, Ile-Ife

(b) a graduate of any other approved University, or

(c) a person who holds professional, qualifications adjudge to the equivalent to a first degree such as ACCA.

See also relevant portions of the Postgraduate School Handbook.

DURATION

     The course lasts for one academic session.

MINIMUM REQUIREMENTS FOR THE AWARD OF DEGREE

     In line with the Postgraduate College Regulation 7, to fulfill the requirements for the award of the Diploma/Degree, every candidate shall:

(a) Obtain a weighted minimum coursework average of 50 (B) or better in the written examination as a whole and a grade which is not less than 45% (c) in any written paper(s) and 

(b) Satisfy such other additional requirements imposed under Regulation 5(2) – (4).

(c) No Postgraduate student shall fail (that is, score less than 45% (c) in more than two courses in a session at any level of coursework. If a student fails more than two courses in a session; he shall repeat those courses. If a student fails ANY one of the repeated courses, he shall be asked to withdraw irrespective of the weighted average at the time of failure of the repeated course(s).

(d) Where a candidate has been absent with good cause approved by the Senate, he shall be allowed to take the examination at the next available opportunity without penalty.

COURSE OF STUDY

HARMATTAN SEMESTER

COMPULSORY






UNITS

PAD 613
Introduction of Nigeria Administration     

    2

PAD 614
Administration and Organization Theory

    2 

PAD 6
15
Introduction to Development Economics 


and Planning





    2

PAD 616
Introduction to Public Finance


    2

PAD 617
Use of Statistics and Research Methods

    2

RAIN SEMESTER

COMPULSORY COURSES

PAD 618
Elements of Nigeria Administrative Law

    2

PAD 619
Comparative Public Administration


    2

PAD 620
Personnel Management 



    2

PAD 621
Ethics in Government 

PAD 622
Long Essay





    3

ELECTIVES:
(ANY TWO OF THE FOLLOWING)

PAD 623

Introduction to Public Budgeting 


2

PAD 624

Introduction to Project Analysis and 

Appraisal





2

PAD 625

Local Government and Administration 




in Nigeria





2

PAD 626

Introduction of Macro-Economic Policy

2

PAD 627

Administrative Management in Nigeria

2

PAD 628

Social and Political System of African




States 






2

DETAILED COURSE CONTENTS

PAD 613: INTRODUCTION TO NIGERIA ADMINISTRATION

     Review of the history of Nigerian Administration from the earlier times through the colonial era to the present time. A study of the machinery of government (at the Federal, State and Local levels) and an analysis of the administrative process with emphasis on the problems posed by the operation of a Federal Governmental system; the existence of numerous public enterprises and a so-called dichotomy between ‘public’ and ‘private’ administration.

PAD 614: ADMINISTRATIVE AND ORGANIZATION THEORY
     A survey of administrative theories from the classical organization theory school through the human relations school to contemporary systems theory with emphasis on the applicability of these  theories to the work of public administration.

PAD 615: 
INTRODUCTION TO DEVELOPMENT ECONOMIC 

 
AND PLANNING 

     An introduction to Development Economics, the tools of analysis in Development Economics, Economic and non-economic factors in and the politics of economic development. Selected theories of economic development, and issues in under-development and economic development, including industrialization, urbanization, environment, demography, etc. Essence of development planning, rationale for planning, planning experience in Nigeria an in selected developing countries. Issues in regional integration.

PAD 616: INTRODUCTION TO PUBLIC FINANCE

     Principles of public finance, fiscal policy and the development process; principles and problems of public finance in a federal system, the goals of taxation; interrelationships between fiscal and monetary policy.

PAD 617: USE OF STATISTICS AND RESEARCH METHODS
     An introduction of the study of public administration; justifications for the study of statistics and research methods; techniques and procedures of public administration research; a discussion of the problems of utilizing research finding in government.

     The nature and objectives of statistics, frequency distribution, measures of location, measures of dispersion, essentials of probability, statistical distribution Basic Sampling techniques.

PAD 618: ELEMENTS OF NIGERIAN ADMINISTRATIVE LAW

     An outlines study of the concept of law, judicial institutions and their social political ecology. A study of the legal approach to the problems of administration. Brief study of the legal approach to the problems of administration. Brief study of delegated legislation administrative tribunals and the system of judicial review of administrative action. The Public Complaints Commission. Law of Contract and Torts-general principles underlying liability for civil wrongs; nuisances, trespass etc.

PAD 619: COMPARATIVE PUBLIC ADMINISTRATION

    A discussion of the idea of the comparative study of public administration with reference to the conceptual and methodological problems involved. A Survey of the context of public administration and its distinguishing characteristics in some selected countries. A review of selected aspects of public administration in comparative perspective including structural organisation of ministries and departments; field administration local government administration; the management of public enterprises and methods of control and accountability.

PAD 620: PERSONNEL MANAGEMENT 

     Personnel management as a major function of management. The traditional functions of personnel management operations in the light of their potentials and in relation to the objective of the organization. The special problems of personnel management in the public sector organization and in federally governed countries. Case analysis, role-playing in the work-place and skills development exercises are employed to stimulate actual situation and to underscore the dynamic phenomenon of personnel management.

PAD 621: ETHICS IN GOVERNMENT

     Definition and development of the environment and background of the philosophy and practice of rules and principles governing the behaviour of public servants and other officials in the public service and in government. Organizational arrangements (both internal and external) for promoting ethical performance among public servants. An indepth analysis of the code of conduct of public officers. Introduction to relevant cases of illustrate the ethical dilemma for government officials.

PAD 623: INTRODUCTION TO PUBLIC BUDGETING

     The budgetary process of government; the budget and national development plans; preparation of estimates; financial regulations and budgetary control; control of expenditure; concepts and practices of financial management.

PAD 624: INTRODUCTION TO PROJECT ANALYSIS AND APPRAISAL

     Approaches to Project analysis and appraisal. Problems of conducting cost-benefit analysis for public Projects. Case Studies of Project analysis and appraisal.

PAD 625: LOCAL GOVERNMENT AND ADMINISTRATION IN NIGERIA

     An examination of the basic models of local government and the relevance of these theories to Nigerian Philosophy of local self-government. Local Government as an instrument for promotion of socio-economic development and participating democracy. Discussion of concepts such as Decentralization; Field Administration and Federalism. Management problems in local government finances, personnel, structure and intergovernmental relations.

 PAD 626: INTRODUCTION TO MACRO-ECONOMIC POLICY
     Concepts of quantitative analysis of the growth of nations, introduction to macro-economics and national income accounting, aggregate demand, fiscal policy and foreign trade, money and monetary system and international financial issues in the management of the Nigerian economy and the economics of selected developing countries. An appraisal of different planning regimes (dirigiste, perspective, indicative, etc).

PAD 627:  ADMINISTRATIVE MANAGEMENT IN NIGERIA

     A discussion of key issues in administrative management in Nigeria – the decision-making process; relationship between politicians and administrators; the problem of bureaucratic corruption; code of ethics and the search for a conception of public service. Considerable use will be made of Practical illustrations through case studies.

PAD 628: SOCIAL AND POLITICAL SYSTEM OF AFRICAN STATE

     A survey of the social and political systems of African States from pre-colonial times through the colonial era to the post-independence period. A discussion of the decolonisation process and the different efforts to fashion out viable governmental systems since independence. A study of the post-independence experiences of Nigeria and some other states.

PAD 622: D.P.A. LONG ESSAY

     An essay of about 5,000 words on a chosen topic to be written under the Supervision of a Lecturer of the Department.

MASTER IN PUBLIC ADMINISTRATION (M.P.A.)

     The objective of the M.P.A. programme is to provide an advanced and specialized course in Public Administration and Management. This course is particularly suitable for the mid-career officers who have had several years of practice experience and who are reaching the higher levels of administrative management.

REQUIREMENTS FOR ADMISSION
1.
An applicant for admission to the Master’s degree course shall be:

(a) a graduate of the Obafemi Awolowo University ; or

(b) a graduate of any other approved University; or

(c) a person who hold a recognised qualification approved by the Senate of the University.

2.
An applicant for the Master’s degree programme shall, NORMALLY possess not lower than a Second Class Lower Division Honours degree to be eligible for admission. In exception cases, candidates with lower degree classifications or those whose degree are not normally classified may be considered, under certain conditions as specified in the Postgraduate College Handbook.

DURATION
     The duration of the course is eighteen calendar months covering three semesters and long vacation for field attachment leading to the writing of a field report.

MINIMUM REQUIREMENTS FOR THE AWARD OF DEGREE
     In line with the Postgraduate College Regulation 7, to fulfill the requirements for the award of the Diploma/Degree, every candidate shall:

(a) obtain a weighed minimum coursework average of 50(B) or better in the written examination as a whole and a grade which is not less than 45% (C) in any written paper(s) and 

(b) satisfy such other additional requirements imposed under Regulation 5(2) – (4).

2.
No Postgraduate student shall fail (that is, score less than 45% (C) in more than two courses in a session at any level of coursework. If a student fails ANY one of the repeated courses, he shall be asked to withdraw irrespective of the weighted average at the time of failure of the repeated course(s).

3.
Where a candidate has been absent with good cause approved by the Senate, he shall be allowed to take the examination at the next available opportunity without penalty.

COURSE STRUCTURE

FIRST SEMESTER

COMPULSORY COURSES 

UNITS





(FOR ALL M.P.

PAD 629


Management and Organisation Theory
2

PAD 630


Introduction to Quantitative Analysis

2  

    


and Research Methods

PAD 631


Nigerian Public Administration 

2

PAD 632


Fundamental of Financial and Managerial 





Accounting 




2

PAD 633


Managerial Economics and National 





Economics Policy



2

SECOND SEMESTER

COMPULSORY

PAD 634
Comparative Public Administration 


2

PAD 635
Introduction to Personnel Management

2

PAD 636
Local Government Administration and 



Management 





2

(Two Optional Course)

PAD 637
Public Finance and Budgeting 


2

PAD 638
Higher Educational Administration


2

PAD 639
International Administration



2

PAD 640
Health Services Administration


2

PAD 641
Administration of Public Enterprises I

1

PAD 642
Management of Intergovernmental Relations 
2

PAD 643
Nigerian Administrative Law



2

PAD 644
Science and Technology Management 

2

PAD 645
Information Management



2

THIRD SEMESTER

COMPULSORY

PAD 646
Policy Analysis and Decision-Making

2

PAD 647
Ethics and Accountability in Administration

2

Optional Courses (at Least TWO from any of the following):

PAD 648
Urban and Rural Development Administration
2

PAD 649
Advanced Health-Care Administration

2

PAD 650
Advanced International Administration

2

PAD 651
Advanced Administration of Public 



Enterprises 





2

PAD 652
Advanced Higher Educational Administration
2

PAD 653
Advanced Human Resources Management 

2

PAD 654
Politics and Administration at the State 

Level






2

PAD 655
Management Consulting



2

PAD 656
Administration of Agricultural Policies

2

PAD 657
Management Education and Training


2

PAD 658
Governance and Statecraft



2

Additional Requirement (Compulsory)
PAD 659
Field Attachment Report 



6

DETAILED COURSE CONTENT 

PAD 629: MANAGEMENT AND ORGANIZATION THEORY

     A survey of the major theoretical approached to the study of organization. Critical review of the contribution to the major organization/ administrative theorists.

     An examination of the analysis of organizations as systems with emphasis on the assessment to their operational effectiveness and efficiency. A discussion of the relevance of organization/administrative theories to public and business administration with special reference to Nigerian and African experiences.

PAD 630:
INTRODUCTION TO QUANTITATIVE ANALYSIS AND RESEARCH METHODS

     Methods, purposes and tools of social investigation; scientific method; purpose of research; observation, questionnaires, interviews, secondary sources, proxy, measures; graphic representation of data; frequencies; central tendency; dispersion normal distribution and probability.

PAD 631: NIGERIAN PUBLIC ADMINISTRATION

     An introductory survey of Nigerian federal administrative arrangements from the colonial era, with emphasis on administrative reforms, special problems of Nigerian federal administration the management of intergovernmental relations and the development of Nigerian enterprise.

PAD 632:
FUNDAMENTALS OF FINANCIAL AND MANAGEMENT ACCOUNTING

     Principles of accounting up to double entry systems. Application and interpretation of accounting in managerial decision. The administration of budgets and the techniques of budgetary control.

PAD 633:
MANAGERIAL ECONOMICS AND NATIONAL ECONOMIC POLICY

     Economic theory and applications; theory of consumer behaviour; theory of costs; investment decision, market structure, cost control, demand analysis and forecasting, pricing policy. National economic policy; concepts and practice; economic policy making process. Case studies in economic policy making.

PAD 634: COMPARATIVE PUBLIC ADMINISTRATION

     Introduction to the Comparative method, models of comparative public administration system, developed and developing countries in depth analytical study of the public administration systems of Britain, France, U.S.A., U.S.S.R., and comparison with French English-speaking African States.

PAD 635: INTRODUCTION TO PERSONNEL MANAGEMENT 

     The personnel function within organizations with particular reference to motivation, discipline, delegation, recruitment selection and promotion. Illustrations will be drawn from both the public and private sectors in Nigeria and selected foreign countries.

PAD 636: LOCAL GOVERNMENT ADMINISTRATION AND MANAGEMENT 

     Strategies for effective decentralization in developing countries; innovations in African local government system. Local Government and non-governmental organizations. Comparative local government and field administration system. Significance of local governments.

     Special problems encountered by local governments in respect of intergovernmental relations, finance, and personnel resources management.

PAD 637: PUBLIC FINANCE AND BUDGETING

     Principles of public finance, taxation public finance in a Federal System, Fiscal Policy, Public Debt Management. Relationship between Fiscal Policy and Monetary Policy.

     Budgeting, Budget Concepts, Budgeting process in Government, Budgets and National Development Plans, Preparation of Estimates, Financial Regulations and Budgetary Control, Control of Expenditure, Concepts and Practices of Financial Management, Pricing of Public Services.

PAD 638: HIGHER EDUCATIONAL ADMINISTRATION

    The origin and growth of higher educational institutions in Nigerian, African and selected foreign countries. A study of higher educational institutions as complex organizations with particular reference to certain peculiarities arising from the nature of their mission; the idea on an academic profession; student – staff relationship; the interaction between higher educational institutions; and their environment.

PAD 639: INTERNATIONAL ADMINISTRATION

     Nature and role of international organizations the concept of international civil service administering international organizations structures, recruitment, career patterns behavioural issues, etc., the role of the International Civil Service Commission; decision making in international organizations.

PAD 640: HEALTH SERVICES ADMINISTRATION II

     Health administration: Principles and concepts their application to various community health programmes; factors affecting the organization and administration of health services, health economics, trends in health services organization; current programmes and patterns of medical care; social welfare as a basic function of the modern state and the national economy.

PAD 641: ADMINISTRATION OF PUBLIC ENTERPRISES

     A study of the nature of public enterprises: their origins, development and classification. A survey of the major issues in the management of public enterprises; organizational patterns; financial management, staffing control and accountability and relations with other public. Private enterprises and the public.

PAD 642: MANAGEMENT OF INTERGOVERNMENTAL RELATIONS

     A study of intergovernmental relations as a growing sub-theme of public administration. Federalism and intergovernmental: relations. Issues in the management of intergovernmental relations constitutional, legal, political, economic, financial, personnel, 

institutional mechanisms for managing intergovernmental relations in a comparative perspective, with special reference to the experience of countries such as the U.S.A., India. Brazil Switzerland, Canada and Australia.

PAD 643: NIGERIAN ADMINISTRATIVE LAW

    A study of the concept of law. Relationship between law and its ecology; Law and Administration: the relationship. The principles of administrative law. The application of these principles to Nigerian administration. A discussion of the salient features of Nigerian administrative law and the Constitutions. Law and the control of administration in Nigeria.

PAD 644: SCIENCE AND TECHNOLOGY MANAGEMENT

     Nature of science and technology, technological change and public policy in developing countries; government interactions with the scientific community; political and administrative characteristics of scientific enterprises; issues in the public administration of Nigeria’s technology policy.

PAD 645: INFORMATION MANAGEMENT

     Essence of information in management; forms and strategies of information storage and retrieval in public agencies; filling modern management information system; cases and practices.

PAD 646: POLICY ANALYSIS AND DECISION MAKING

     An examination of the scope of policy sciences and a critical review of major theories and concepts of decision making. A detailed survey of methods, tools, and institutions for policy making as well as case studies of policy challenges and alternative features.

PAD 647: ETHICS AND ACCOUNTABILITY IN ADMINISTRATION
     A theoretical philosophical and empirical analysis and in depth discussion of the background social cultural, economic and political issues and problems of ethics and accountability in modern administration of public and private organizations, including public service, civil service and business ethnics, codes of conduct for public and private sectors; diagnosis of ethical dilemma and case illustrations.

PAD 648: URBAN AND RURAL DEVELOPMENT ADMINISTRATION
     Urbanisation: past and present. The nature and special characteristics of industrial urbanisation in relation to the modernisation experience. Theories of urban growth and development. The special management problems of urbanisation, politics, intergovernmental relations, employment, environmental pollution and the rural areas. Urban/Rural policy administration at Federal, State and Local levels.

PAD 649: ADVANCED HEALTH CARE ADMINISTRATION

     Legal issues, personnel and collective responsibilities in the organization and administration of Health Care/Services. Ethnical issues in the medical and nursing profession: Medical and Para-Medical Association and issues in the administration of Health Services Personnel.

PAD 650: ADVANCED INTERNATIONAL ADMINISTRATION

     International Administrative Law; management of multilateral and bilateral co-operation (and technical co-operation) including regional co-operation among the developing countries; Case studies based on the administration of the United Nations Systems.

PAD 651: ADVANCED ADMINISTRATION OF PUBLIC ENTERPRISES II

     A review of origin, growth and management of public enterprises in Nigeria and an examination of their achievement problems and prospects. A study of the experiences of selected African and foreign countries in the management of Public enterprises.

PAD 652: ADVANCED HIGHER EDUCATIONAL ADMINISTRATION

     Analysis and discussion of the major problem areas in higher educational administration and management academic planning, physical planning budgeting and financial management and personnel policies and practices.

PAD 653: ADVANCED HUMAN RESOURCES MANAGEMENT 

     The course deals with applied personnel management techniques and skills such a personnel grading, auditing, manpower planning, job analysis. It will also, focus on issues in development training programmes and analyses personnel policies in comparative perspective.

PAD 654: POLITICS AND ADMINISTRATION AT THE STATE-LEVEL
     The place of the state in different national political systems; formal and informal setting of state governments; the policy process at state level; peculiar problems of stage governments; managing inter-governmental relations from the state perspective; comparative studies of state policies.

PAD 655: MANAGEMENT CONSULTING

     Nature and purpose of management consulting, characteristics of consulting; preparing assignments; methods of executing assignments; consulting in various management areas; management and organisational issues in consulting; professionalisation and strategies for developing consultants.

PAD 656: ADMINISTRATION OF AGRICULTURAL POLICIES 

     Food and security issues patterns of agriculture in Nigeria and selected countries; philosophy and strategies of government intervention; management of public agricultural agencies, role o international institutions; administrative and policy issues of rural agricultural development; politics of institutional cooperation.

PAD 657: MANAGEMENT EDUCATION AND TRAINING

    Nature of management education training; strategies and problems of education and training; design of curricula; evaluation of programmes; problems of administering higher educational institutions; case-studies of management education programmes.

PAD 658: GOVERNANCE AND STATECRAFT

     Definition; structure and operation of the Nigerian political process; comparison with selected countries; governance problems from the perspective of key institutions, political 

actors and groups in Nigeria; managerial and leadership strategies and skills; care studies and practise in selected institutional and leadership contexts; other issues germane to occupants of top-level public policy positions.

PAD 659: M.P.A. FIELD ATTACHMENT REPORT

    As essay of about 7,000 words under the supervision of a Lecturer in the Department on a chosen topic.

MASTER OF SCIENCE IN PUBLIC ADMINISTRATION (M.Sc.)

OBJECTIVE

     The objective of the M.Sc. programme is to provide an advanced and specialized course in public administration. This course is tailored to meet the needs of the ever-growing number of budding professional academic who have aspiration of taking a doctorate degree in the field of public administration.

REQUIREMENT FOR ADMISSION
(a) For the M.Sc. degree candidates are to be graduates of Obafemi Awolowo University, Ile-Ife, or any other approved University with not less than a Second Class Upper Honours degree in an appropriate field: or 

(b) Graduates of the Obafemi Awolowo University or any other approved University with a Master’s degree e.g. M.A. or M.Sc. LLM with long essay.

(c) In addition, applicants may be required to pass test(s) or undergo an interview as may be prescribed by the Department.

DURATION

     The minimum duration for the M.Sc. programme shall be two academic sessions.

MINIMUM REQUIREMENTS FOR THE AWARD OF DEGREE
     In line with the Postgraduate College Regulation 7, to fulfill the requirements for the award of the Diploma/ Degree, every candidate shall:

(a) obtain a weighted minimum coursework average of 50(B) or better in the written examination as a whole and a grade which is not less than 45% (C) in any written paper(s) and 

(b) satisfy such other additional requirements imposed under Regulation 5(2) – (4).

2.
No Postgraduate student shall fail (that is, score less than 45 (c) in more than two courses in a session at any level of coursework. If a student fails more than two courses in a session; he shall repeat those courses. If a student fails ANY one of the repeated courses, he shall be asked to withdrawn irrespective of the weighted average at the time of failure of the repeated course(s).

3.
Where a candidate has been absent with good cause approved by the Senate, he shall be allowed to take the examination at the next available opportunity without penalty.

STRUCTURE OF THE COURSE

FIRST SEMESTER

(ALL COMPULSORY) 

UNITS

PAD 660
Management and Organisation Theory 

2

PAD 661
Nigerian Public Administration


2

PAD 662
Fundamental of Financial and Managerial 



Accounting 





2

PAD 663
Managerial Economics and National 



Economics Policy




2

PAD 664
Policy Analysis and Decision-Making 

2

PAD 665
Advanced Research Methods in Public 



Administration 




2

SECOND SEMESTER 
(ALL COMPULSORY)

UNITS

PAD 666:
Comparative Public Administration 


2

PAD 667: 
Introduction to Personnel Management 

2

PAD 668:
Local Government Administration and 



Management 





2

PAD 669:
Statistics for Public Administration


2

PAD 670:
Public Finance and Budgeting


2

Two Optional Courses from the following:
PAD 671:
Higher Educational Administration


2

PAD 672:
International Administration



2

PAD 673:
Health Services Administration


2

PAD 674:
Administration of Public Enterprises


2

PAD 675:
Management of Inter-governmental Relations
2

PAD 676:
Nigerian Administrative Law



2

PAD 677:
Information Management 



2

PAD 678: 
Politics and Administration at the State 



Level






2

PAD 679:
Management Consulting



2

PAD 680:
Administration of Agricultural Policies 

2

PAD 681:
Urban and Rural Development Administration
2

PAD 682
Governance and Statecraft



2

SECOND SESSION

THIRD SEMESTER

(COMPULSORY) 

PAD 683
Applied Quantitative Methods for Public 



Decision Making 




2

PAD 684
Advanced Public Administration


2

PAD 685
Seminar and Independent Study


2

PAD 686
Seminar in Administration of Federal 



Systems 





2

One Course outside the Department, after consultation with the Department 

FOURTH SEMESTER

PAD 687
Research Thesis

DETAILED COURSE CONTENTS 

PAD 660:
MANAGEMENT AND ORGANIZATION THEORY

     A survey of the major theoretical approached to the study of organization. Critical review of the contribution of the major organization/administrative theorists.

    An examination of the analysis of organization as system with emphasis on the assessment of their operational effectiveness and efficiency. A discussion of the relevance of organization/administrative theories to public and business administration with special reference to Nigerian and African experience.

PAD 661: NIGERIAN PUBLIC ADMINISTRATION

     An introductory survey of Nigerian federal administrative arrangements from the colonial era with emphasis on administrative reforms, special problems of Nigerian federal administration, the management of intergovernmental relations and the development of Nigerian enterprises.

PAD 662:
FUNDAMENTALS OF FINANCIAL AND MANAGERIAL ACCOUNTING     

     Principles of accounting up to double entry system: Application and interpretation of accounting in managerial decision. The administration of budgets and the techniques of budgets and the techniques of budgetary control.

PAD 663:
MANAGERIAL ECONOMICS AND NATIONAL ECONOMIC POLICY

      Economic theory and applications; theory of consumer behaviour; theory of the firm; theory of costs, investment decision, market structure, cost control, demand analysis and forecasting, pricing policy. National economic policy; concepts and practice; economic policy making process, case studies in economic policy making.

PAD 664: POLICY ANALYSIS AND DECISION-MAKING

     Introduction to decision theory. A study of the nature of policy and the dynamics of public formulation. A comparative study of approaches to policy formulation and decision making starting from the foundation of a familiarity with Nigerian experience at Federal, State and Local Government levels. An examination of the methods and tools of policy analysis and evaluation and a study of their application to selected Nigerian and African policy areas.

PAD 665:
ADVANCED RESEARCH METHODS IN PUBLIC 



ADMINISTRATION

    The nature of social sciences; philosophical basis of the field of public administration; absence of research, scientific inquiry and alternative modes of social investigation; strategy of investigations and research designs; research tools; models of data analysis, presentation and reports organisation; problems of utilization and application of research findings.

PAD 666: COMPARATIVE PUBLIC ADMINISTRATION 

     Introduction to the Comparative Method, Modes of Comparative public administration systems, developed and developing countries indepth analytical study of the public administration systems of Britain, France, U.S.A., U.S.S.R., and Comparison with French/English-speaking African states.

PAD 667: INTRODUCTION TO PERSONNEL MANAGEMENT

     The personnel function within organizations with particular reference to motivation, discipline, delegation, recruitment, selection and promotion illustrations will be drawn from both the public and private sectors in Nigeria and selected foreign countries.

PAD 668: 
LOCAL GOVERNMENT ADMINISTRATION AND MANAGEMENT

     Strategies for effective decentralization in developing countries innovations in African Local Government Systems. Local Government and non-governmental organizations. Comparative local government and field administration systems. Significance of local governments.

     Special problems encountered by local government in respect of intergovernmental relations, finance and personnel resources management.

PAD 669: STATISTICS FOR PUBLIC ADMINISTRATION

     Data sources in Public Administration; the Problems of Communicating Research Finding in Public Administration; Uses and Misuses of Statistics. Introduction to Major Statistical Techniques and Computer Programming Systems.

PAD 670: PUBLIC FINANCE AND BUDGETING

     Principles of public finance, taxation public finance in a Federal System, Fiscal Policy, Public Debt Management Relationship between Fiscal Policy and Monetary Policy.

     Budgeting Budget concepts, budgeting process in Government, Budgets and National Development Plan, Preparation of Estimates, Financial Regulations and Budgetary Control, Control of expenditure, concepts and practices of Financial management, pricing of public services.

PAD 671: HIGHER EDUCATIONAL ADMINISTRATION

     The origin and growth of higher educational institutions in Nigeria, African and selected foreign countries. A study of higher educational institutions as complex organizations with particular reference to certain peculiarities arising from the nature of their mission; the idea of an academic profession: study staff relationship; the interaction 

between higher educational institutions and their environment.

PAD 672: INTERNATIONAL ADMINISTRATION

     Nature and role of international organizations and institutions; the concept of international civil service administering international organization structures, recruitment, career patterns behavioural issues etc. the role of the international Civil Service Commission; decision making in international organizations.

PAD 673: HEALTH SERVICES ADMINISTRATION I

     Health administration: Principles and concepts, their application to various community health programmes; factors affecting the organization and administration of health services; health economics, trends in health services organization; current programmes and patterns of medical care; social welfare as a basic function of the modern state and the national economy.

PAD 674: ADMINISTRATION OF PUBLIC ENTERPRISES

     A study of the nature of public enterprises; their origins development and classification. A survey of the major issues in the management of public enterprises; organizational patterns; financial management, Staffing control and accountability and relations with other public services, private enterprises and the public.

PAD 675: MANAGEMENT OF INTERGOVERNMENTAL RELATIONS

     A study of intergovernmental relations as a growing sub-theme of public administration, Federalism and intergovernmental relation. Issues in the management of intergovernmental relations. Institutional mechanisms for managing intergovernmental relations in a comparative perspective with special reference to the experience of countries such as the U.S.A. India, Brazil, Switzerland, Canada and Australia.

PAD 676: NIGERIAN ADMINISTRATIVE LAW

     A study of the concept of law. Relationship between law and its ecology; Law and Administration: the relationship. The principles of administrative law. The application of these principles to Nigerian administrative. A discussion of the salient features of Nigerian administrative law and the Constitutions. Law and the control of administration in Nigeria.

PAD 677: INFORMATION MANAGEMENT

     Essence of information in management; forms and strategies of information storage and retrieving in public agencies; filling; modern management information systems; case; and practices.

PAD 678:
POLITICS AND ADMINISTRATION AT THE STATE LEVEL

     The place of the State in different national Political systems; formal and informal setting of state governments; the policy process at state level; peculiar problems of state government; managing inter-governmental relations from the state perspective; comparative studies of state policies.

PAD 679: MANAGEMENT CONSULTING

     Nature and purpose of management consulting, characteristics of consulting; preparing assignments; methods of executing assignments; consulting in various management areas; management and organisations issues in consulting; professionalisation and strategies for developing consultants.

PAD 680: ADMINISTRATION OF AGRICULTURAL POLICIES

     Food and security issues; patterns of agriculture in Nigeria and selected countries; philosophy and strategies of government intervention; management of public agricultural agencies role of international institutions; administrative and policy issues of rural agricultural development; politics of institutional cooperation.

PAD 681: URBAN A\ND RURAL DEVELOPMENT ADMINISTRATION

     Urbanization: past and present, the nature and special characteristics of industrial urbanisation in relation to the modernisation experience. Theories of urban growth and development. The special management problems of urbanisation: politics, inter-governmental relations employment, environmental pollution and the provision of adequate social and public services institutional interaction for city management. Relationships between urban and rural areas. Urban-Rural policy administration at Federal, State and Local Levels.

PAD 682: GOVERNANCE AND STATECRAFT

     Definitions; structure and operation of the Nigerian Political process; comparison with selected countries; governance problems from the perspective of key institutions; political actors and groups in Nigeria; managerial and leadership strategies and skills; case studies and practices in selected institutional and leadership contexts; other issues germane to occupants to top-level public policy positions.

PAD 683: 
APPLIED QUANTITATIVE METHODS FOR PUBLIC 

DECISION-MAKING    

     An indepth analysis of the history and philosophy of Public Administration. A critical examination of contemporary problems of Public Administration Study and Practice in Nigeria.

PAD 685: SEMINAR AND INDEPENDENT STUDY

     Each student will deliver a seminar on selected topics and submit two written papers on a specific subject or problems of current interest in his area of interest in public Administration.

PAD 686: SEMINAR ON ADMINISTRATION IN FEDERAL SYSTEMS

    Place of the federal government; its powers and distinct characteristics detailed discussions of the policy and administrative problems of five federal government functions in Nigeria namely: defence, international finance, internal security (Police) and foreign policy, comparison of the experiences with selected federal and unitary systems.

OR

     One course outside the Department, after consultation with the Department Postgraduate Committee.

Faculty Committee through the Board.

PAD 687: RESEARCH THESIS

     Each candidate will be required to submit an essay of about 10,000 words based on an original research on any aspect of Public Administration. The thesis shall be successfully defended by the candidate.

DOCTOR OF PHILOSOPHY IN PUBLIC ADMINISTRATION (Ph.D) Public Administration 

1.
An applicant for admission to the Ph.D. Degree Programme shall be: 

(a)
a graduate of the Obafemi Awolowo University or any other approved University who possesses a Masters Degree with research thesis and a weighted coursework average which shall normally be not less than 60% (B+)

(b)
in exceptional cases a candidate whose weighted coursework average is less than 60% (B+) may be required to take such examination(s) as shall be prescribed. The result of such examination(s) shall be approved by the Board of Postgraduate School (after now the Board).

2.
What constitutes exceptional cases in Regulation (1) (b) above shall be determined by the Board.

PROGRAMMES OF STUDY AND RESEARCH

1.
The programmes of studies for the Ph.D. degree course shall be as specified and approved by Senate on the recommendation of the appropriate Faculty Committee through the Board.

2.
Candidates, in special circumstances, may be required to undergo, and complete satisfactorily, a minimum period of professional/ technical attachment or internship during the course as part of the programme of study as shall be approved by Senate on the recommendation of the development of quantitative methods; development of scientific management from Industrial Engineering to operations Research; decision making using basic descriptive and probability concepts; forecasting in decision-making; programme evalua\tion.

PAD 685: ADVANCED PUBLIC ADMINISTRATION

     An indepth analysis of the history and philosophy of public administration, study and practice in Nigeria.

PAD 686: SEMINAR AND INDEPENDENT STUDY

     Each student will deliver a seminar on selected topics and submits two written papers on a specific subject or problems of current interest in his area of interest in Public Administration.

PAD 757: SEMINAR ON ADMINISTRATION IN FEDERAL SYSTEMS

     Place of the federal government; its powers and distinct characteristics; detailed discussions of the policy and administrative problems of five federal government functions in Nigeria namely: defence, international finance, internal security (Police) and foreign policy, comparison of the experiences with selected federal and unitary systems.

OR

    One course outside the Department, after consultation with the Department Postgraduate Committee.

FACULTY COMMITTEE THROUGH THE BOARD.

3.
Candidates shall be required, as directed to undertake research projects and submit written theses on topics approved by the Board on behalf of Senate on the recommendations of the Faculty Committee as part of the programme of study.

PERIOD OF STUDY FOR PH.D. DEGREE

(1)
The minimum period of study for the Ph.D. degree shall be six semesters for full time study while part-time study shall not be less than eight semesters.

(2)
No candidate shall be granted part-time registration unless the Board is satisfied that supervision will be effective throughout the period of studentship.

(3)
The studentship of a Ph.D. candidate shall lapse if after eight consecutive semesters of full-time study or ten consecutive semester of part-time study a student has not presented himself for the final and required Ph.D. thesis examination.

(4)
In special cases, application shall be made before the end of the period of studentship through the appropriate Faculty Committee from the Department of Postgraduate Committee for the approval of the Board for extension of period of study save that the extension shall not exceed two additional semesters after which studentship lapses.

(5)
Ph.D. candidates whose studentship is due to lapse shall be warned in writing at least 2 semesters before the expiration of their studentship and at the end of such an expiration.

RECOGNITION OF PARTIAL STUDY ELSEWHERE   

(1)
A candidate may, with the approval of Senate as recommended by the Board, be permitted to spend part of the required period of study research in another University for the Ph.D. degree of the Obafemi Awolowo University provided the Board is satisfied that this is advisable in the interest of the work.

(2)
No candidate shall be granted part-time registration or be permitted to prosecute his studies for the Ph.D. degree of the Obafemi Awolowo University elsewhere unless the Board is satisfied that adequate research facilities are available for the work and that supervision will be effective throughout the period of study.

(3)
The award of the Ph.D. degree of the Obafemi Awolowo University to such a candidate under Regulation (1) & (2) above shall also be subject to:

(a)
the Board being satisfied with the title and original detailed plan of study before it is embarked upon;

(b)
the Board being ultimately responsible for the approval of the Supervisor on the recommendation of the Faculty Postgraduate Committee and

(c)
the candidate meeting the other requirements beside the presentation and successful of defence of the thesis.

(4)
The Board may waive the requirement for coursework or parts of it with respect to Ph.D. candidate from other Universities, with the recommendation of the appropriate Faculty Committee, provided the Board is satisfied that:

(a)
the course or courses being waived the equivalent in depth and scope to those of the Obafemi Awolowo University;

(b)
the candidate has performed satisfactorily in them.

Ph.D. COURSE WORK PROGRAMME

OBJECTIVE

     To ensure that candidates spend the minimum periods of study on their Ph.D. programme, a special programme of study has been designed for Ph.D. candidates.

     The programme requires the candidate to submit two Seminar papers during the first year, one in each Semester. The first will be s seminar on problem issues in the field of public administration generally and the other in the candidate’s chosen area of interest. In addition, the candidate must pass a course in Advance Research Methodology in Public Administration. 

     At the end of the first year, the candidate is expected to submit his research proposal and sit for the qualifying examination.

ASSESSMENT OF Ph.D. COURSE WORK/SEMINARS

     Grades will be awarded for these courses as prescribed in the course content and the University Postgraduate Regulations.

     A candidates must score an overall B+ or above to qualify/continue with other stages of the Ph.D. Programme. Candidates will be allowed a resit in one course alone. Those who fail to attain the above level of performance will be allowed to repeat the whole year.

SUBSEQUENT YEARS (SECOND AND THIRD)

     Research and write-up. Every full time student is expected to finish up within three years of registration.

FIRST SEMESTER

(COMPULSORY)

COURSE CODE

COURSE TITLE



UNIT

PAD 688

Seminar in Public Administration I

    
   8

PAD 689

Advanced Research Methodology in Public
     
  




Administration 




   8

SECOND SEMESTER 

PAD 690
Seminar in Public Administration II



   8

Qualifying Examination, Approval of Thesis Title and Evaluation of Thesis.

     See Regulations 27(1-5), 28(1-5), 29(1-8) of the Regulations Governing Postgraduate Studies respectively.

DETAILED COURSE CONTENTS

PAD 688: SEMESTER IN PUBLIC ADMINISTRATION I

     The candidate’s seminar will be based on the range of issues considered in PAD 756. The Seminar will be graded by the candidate’s Supervisor.

PAD 689: ADVANCE RESEARCH METHODOLOGY

     Detailed discussion of methods and tools of social research and investigation Application of these in the different dimensions of public administration. Discussion of various stages of research and thesis writing.

PAD 690: SEMINAR IN PUBLIC ADMINISTRATION II

     A Seminar presentation within the second Semester after registration on an aspect of the sub-field of interest to the candidate is expected to demonstrate a thorough grasp of the relevant issues and meaningfully articulate a position on the state of knowledge in the area chosen.

     In the preparation of the Seminar paper, each candidate will work independently with his/her Supervisor. But assessment will be done separately by the Supervisor and any other competent staff member after the presentation.

DEPARTMENT OF PUBLIC ADMINISTRATION 

FACULTY OF ADMINISTRATION 

STAFF LIST


Name of staff


Status


Areas of Specialization

O.M. Laleye






Comparative Local 

Diplome Universitaire,


Senior Lecturer

Government, Administration of

Maitrise Es Sceinces, Diplome de L’LLAP.



Public Enterprises; Comparative

DESS Public Enterprieses (Paris)




Public Administration; Political 









Theory.









Higher Educational 









Administration; Policy Analysis 
E.J. Erero






Comparative Administration

B.A. (History/Philosophy)


Professor 



M.P.A. Ph.D. (Public Administration) (Ife)



Management, Governance &









Consultancy

M.O. Okotoni 

B.A. (History) Ibadan,


Senior Lecturer 

Politics and Development 

M.P.A., Ph.D. (Ife)





Administration, Judicial 









Administration, Gender Studies

Mrs. J.T. Makinde

B.A. (Eng.) Ife



Lecturer I

Nigerian Administration.

M.P.A., (Public Admin)





Indigenous Administration.

Ife.









Indigenous Administration









Nigerian Administration Inter-

A.M.O. Oladoyin






governmental Relations.

B.A.M.A. (Philosophy) D.M.S. (Ife)
Senior Lecturer


Ph.D. (Ife)










Nigerian Administration,

I.I. Omoleke



Lecturer I

Comparative Publ. Admin.









Forest Administration and 








 
Indigenous Admin.

Mrs. I.O. Fayomi,






Lecturer I

Oyerinde, O.K.





ASSOCIATE LECTURERS



Name of Staff


Status


Areas of 










specialisation 

P.E. Oribabor




Professor

Organization Theory

B.Sc. (Keele)







Personnel

D.P.M. (Ife Affounting) M.Sc.M.,





Management

(Salford)







Industrial Relations

Ph.D. (Keele) A.I.P.M., A.N.I.M.










Managerial Economics










and Public Finance

O. Omopariola




Professor

Quantitative Analysis

D.M.S. (Kingston) Ph.D. (Brad.)





and Research Methods

F.C.I.: F.I.M.C.

A. Nassar

D.Sc. M.B.A. ag (Ph.D. Management &

Professor

Fundamental of

Accounting)







Financial and 










Managerial Accounting 

S.M. Adesola

F.C.C.A. (Nig) (NiG. F.C.AD.T.A.


Accounting Fellow

M.O. Ilori

B.Sc. M.Sc. Ph.D.





A.O. Popoola 




Reader

L.L.M., B.L., Ph.D. (Ife)





A Sessay 




Professor

B.Sc. Ph.D. (London)

DEPARTMENT OF INTERNATIONAL RELATIONS

OBAFEMI AWOLOWO UNIVERSITY, ILE-IFE, NIGERIA

B.Sc. (International Relations)
Highlights of the Revised Programme

1.
The following new courses have been introduced as stipulated by the NUC:

a.
PHL 101:

History and Philosophy of Science 

b.
PHL 104:

Introduction to Logic and Philosophy

c.
CSC 200:

Computer Appreciation

d.
SSC 102:

Wealth and Poverty of Nations

e.
HIS 104:

History of Europe 1789-1945

f.
ECN 201 &202:
Principles of Economics I & II

g.
MAC 310:

Theory and Practice of Administration

2.
Repetitive courses have been scrapped. Instead, relevant courses in cognate disciplines have been introduced.

3.
Field Trip IRS 314 has been introduced to provide some exposure to the practical areas, of diplomacy/international public services and institutions; Multinational Organisations/Enterprises; International NGOs, the working of the Embassies.

4.
In view of the growing significance of area studies in the discipline, new regional area courses have been added particularly for Africa which is center piece of Nigeria’s Foreign Policy – IRS 204, 206, 309, 311, 322.

5.
The increasing link between technology and the growing influence of the Environment, Ecological and Human Rights issues in international affairs have necessitated the introduction of new course like IRS 413; 409.

2.
OBJECTIVES

The objectives of the B.Sc. (International Relations)

Degree programme are:
1.
To produce Graduates of International Relations who will be able to make valuable and effective contributions to national development as well as the understanding of its international dimensions.

2.
To train students who will be equipped to analyse and undertake research on international affairs.

3.
To develop a critical outlook on questions relating to the theory and practice of political activity at the level of international society as well as strategies and economic matters at the international level. In this way, it will provide an inter-disciplinary approach to the study of international issues.

4.
Because the programme is multi-disciplinary in subject and approach it is tailored to meet the requirements of both those students who may want to make a career in the national and international public services, Media, industries and those who want to pursue academic careers in International Relations and cognate disciplines.

3.
DEGREE OFFERED – B.Sc. (International Relations)

4.
(a)
ADMISSION REQUIREMENTS (Part I)

In addition to the general University requirements candidates for the B.Sc. International Relations must also have five credits which should include English Language, Mathematics and any of Government or History or Geography at the West African School Certificate level or an equivalent grade in these subjects at the General Certificate of Education Ordinary Level. For the UME Examination candidate must take English, Mathematics, Government of History or Geography and one other relevant subject.

(b)
DIRECT ENTRY (PART II)

As for entry to the University at least a pass in G.C.E. Advanced Level Government or History or Geography and at least one other advanced level paper in Economics, English Literature, French or any other relevant subject.

5.(a)
REQUIREMENTS FOR THE AWARD OF DEGREE

Candidates must satisfy the general regulations of the University. In addition all compulsory courses and requisite number of electives must be taken and passed before a candidate could be qualified for the award of the degree. For the Award of a B.Sc. degree in International Relations, candidates must have successfully passed a minimum of 150 units (UME Entry) and 110 Units (Direct entry).


(b)
LEVELS OF PERFORMANCE

(i)
A candidate shall be recorded as having attained in a course a level of achievement graded as follows:



T
-
Incomplete 



A
-
Excellent 

70-100%



B
-
Very good

60-69%



C
-
Good


50-59%



D
-
Satisfactory

45-49%



E
-
Adequate

40-44%



F
-
Failure 

Below 40



W
-
 Withdrawal.

(ii)
The overall performance of each candidate during an entire session shall be determined by means of a weight grade point average, obtained by awarding credit points in respect of each course multiplied by the numerical value of the grade obtained, such that:



A
-
5 credit points per unit



B
-
4 credit points per unit



C
-
3 credit points per unit



D
-
2 credit points per unit



E
-
1 credit point per unit



F
-
0 credit point per unit

The grade points average is the total number of credit points divided by the total number of units for all courses taken during a particular semester.

OUTLINE OF COURSES IN THE DEPARTMENT OF 

INTERNATIONAL RELATIONS

HARMATTAN SEMESTER

COMPULSORY COURSES

CODE



TITLE



L T P U

IRS 101
Structure of International Society


2  1  0 3

PHL 101
Introduction to Philosophy



2  1  0 3

HIS 103
Social and Intellectual History of 



Europe 1300-1600




2  1  0 3

SSC 101
Man in His Social Environment 


2  1  0 3

RESTRICTED ELECTIVES 

ANY 6 UNITS FROM THE FOLLOWING










L P T U

PHL 103
Introduction to African Traditional Thought I
2  1  0 3

SSC 111
Introduction to Psychology



2  1  0 3

FRN 101
Audio-Visual French 




4  2  0 6



Electives 6 Units




       -------




   20 Units




      --------

RAIN SEMESTER

COMPULSORY COURSES

COURSES


TITLE 



L P T U

CODE

PHL 104
Introduction of Logic




2  1  0 3

HIS 104
European History 




2  1  0 3

IRS 102
Diplomatic Revolution of our time


2  1  0 3

HIS 102/110
History of Africa 1500-1800AD


2  1  0 3

SSC 102
Wealth and Poverty of Nations


2  1  0 3

Special Electives



            2

RESTRICTED ELECTIVES

ANY 3 UNITS FROM THE FOLLOWING










L T P U

SSC 112
Introduction to Data Sources and Reporting





in Psychology 





2  1  0 3

PHL 106
Introduction to African Thought II


2  1  0 3

FRN 102
Basic French





2  1  0 3





Compulsory 17 Units





Electives 3 Units






    ------------






      20 Units






     ------------

PART II

COMPULSORY COURSES

HAMATTAN SEMESTER










L T P U

IRS 201
Evolution of Modern International System 

2  1  0 3

POL 203
Political Thought: Plato to Machowelli

2  1  0 3

ECN 201
Principle of Economics I



2  1  0 3

SSC 105
Mathematics for Social Scientist I


2  1  0 3

CSC 200
Introduction to Computer Programming

2  1  0 3

IRS 101
Compulsory for Direct Entry and 



transferred Students

RESTRICTED ELECTIVE COURSES

ANY 6 UNITS








L T P U

SOC 201
Introduction to Sociology I


           2  1  0 3

GPY 201
Introduction to Social Geography 

           2  1  0 3

PSY 203
General Psychology I



           2  1  0 3

PRT 101
Audio-Visual Portuguese


           6  0  0 6




Compulsory 17 Units




Electives 3 Units




                  ------------





      20 Units




                 ------------

COMPULSORY COURSES

RAIN SEMESTER










L T P U

IRS 204
New State in World Politics 



2  1  0 3

ECN 202
Principles of Economics II



2  1  0 3

SSC 106
Mathematics for Social Scientists II


2  1  0 3

POL 206
Political Thought Since Hobbes


2  1  0 3

IRS 208
Introduction to Theories of International 



Relations 





2  1  0 3

Special Elective



2 Units

RESTRICTED ELECTIVE COURSES

Any ONE of the following










L T P U

IRS 206
International Relations in West Africa

2  1  0 3

GPY 202
Introduction to Economic Geography 

2  1  0 3

PRT 102
Basic Portuguese




2  1  0 3





Compulsory 15 Units





Electives 5 Units




                  ------------





      20 Units




                 ------------

PART III

HARMATTAN SEMESTER

COMPULSORY COURSES










L T P U

IRS 301
International Economic Relations


2  1  0 3

IRS 303
International Political System



2  1  0 3

IRS 305
Diplomacy





2  1  0 3

MAC 311
Personal and Industrial Relations


2  1  0 3

RESTRICTED ELECTIVE COURSES

Any ONE from the following










L T P U

IRS 307
Race and Thinicity in International Relations

2  1  0 3

IRS 309
International Relations in Southern Africa

2  1  0 3

IRS 311
International Relations in East and Central 



Africa 






2  1  0 3

SOC 313
Introduction to Mass Communication


2  1  0 3

PSY 309
Social Psychology




2  1  0 3

CSC 300
Computer Appreciation



2  1  0 3




Compulsory 16 Units




Electives 3 Units




                  ------------





      19 Units




                 ------------

RAIN SEMESTER

COMPULSORY COURSES










L T P U

IRS 310
Developmental Problems in the Third World

2  1  0 3

IRS 312
Research Methodology



2  1  0 3

IRS 314
Field Trip





0  3  0 3

IRS 316
Dynamics of Middle East Politics


2  1  0 3

IRS 304
Law of Nations




2  1  0 3

Special Electives 







2

RESTRICTED ELECTIVE COURSES

Any ONE from the following










L T P U

IRS 318
Europe in World Politics



2  1  0 3

IRS 320
International Relations in North Africa




and the Maghreb




2  1  0 3

IRS 322
International Relations of the Franco-phone



States of West African

IRS 324
Asia in World Politics




2  1  0 3




Compulsory 17 Units




Electives 3 Units




                  ------------





      20 Units




                 ------------

PART IV

HARMATTAN SEMESTER

COMPULSORY COURSES










L T P U

IRS 401
Theories of International Relations


2  1  0 3

IRS 404
Nigerian Foreign Policy I



2  1  0 3

IRS 403
Contemporary Strategic Studies 






in the World Affairs




2  1  0 3


Special Electives






2

RESTRICTED ELECTIVE SOURCES

Any 2-3 Credit Units











L T P U

IRS 405
Politics and Problem of OAU



2  1 0 3

IRS 409
Human Rights





2  1 0 3

IRS 411
Africa and the Middle East



2  1 0 3

MAC 305
Personal Management and Industrial Relations I
2  1 0 3




Compulsory 14 Units




Electives 3 Units




                  ------------





      17 Units




                 ------------

RAIN SEMESTER

COMPULSORY COURSES










L T P U

IRS 412
Foreign Policies of the Great Powers


2  1  0 3

IRS 404
Nigerian Foreign Policy II



2  1  0 3

IRS 410
International Institutions 



2  1  0 3

IRS 416
Original Essay





3         3



Special Electives





2

RESTRICTED ELECTIVE COURSES

Any TWO Credit Unit










L T P U

IRS 418
The Politics of Energy Resources


2  1  0 3

IRS 414
Afro-Asia Relations




2  1  0 3

MAC 314
Personal Management and Industrial Relations
2  1  0 3



Compulsory 14 Units



Electives 3 Units




         ------------




         17 Units




         ------------

COURSE CONTENT 

IRS 101: STRUCTURE OF THE INTERNATIONAL SYSTEM

The course traces the evolution of the contemporary international system and the history of international relations, particular emphasis would be placed on its Eurocentric origins as well as the factors which have led to the globalisation of that system up till 1945.

IRS 201: EVOLUTION FOR MODERN INTERNATIONAL SOCIETY:

The setting of International Politics then and now. The basic units of the global system and the major historical, intellectual and sociological developments which have determined its structure. survey of basic concepts required for analysis of world society; sovereignty, statehood, nation and nationalism, super-nationalism balance of power national interest; power and capabilities, ideology, values, lesbensraumism/imperialism, exposure to the origin of International Relations as a discipline of study, various approaches to its study, relationship between theory and practice of International Relations. (Term paper attracts 20% of continuous assessment).

IRS 208: INTRODUCTION TO THEORIES OF INTERNATIONAL RELATIONS

Introduction to Basic theories of International Relations, Evolution of the theories. The traditional, the scientific and the behavioural schools of International Relations would be examined. Theories of conflict, geo-politics, decision making, etc.

IRS 204: NEW STATES IN WORLD POLITICS

Basic concepts in the analysis of changing relations between states e.g. perception and communications, dependence and independence, Dynamics of binding ties etc. Examination of the cause and consequences of the collapse of imperial power. International classification (1st, 2nd, 3rd and 4th worlds), policy making in the context of underdevelopment, perceptions and orientation towards the external world; values, 

Inequality, exploitation and justice in the international system; the Third World in evolution e.g. challenges of the Asian NICS. Prospects for a new International Political, economic legal and information order.

IRS 206: INTERNATIONAL RELATIONS IN WEST AFRICA

An examination of the political-diplomatic, economics and socio-cultural linkages among countries of the West African sub region in the pre and post colonial era. The impact of colonial heritage, impact of the cold war détente on Nation building and sub-regional order. Ethno-nationalism and regional approach to integration, peace-keeping etc.

IRS 301: INTERNATIONAL ECONOMIC RELATIONS

The character of International Economic Order since 1945. The dominant states in the global economy, global monetary order since Bretton  Woods; Theories of International Trade; World Trade dilemmas, GAT, UNCTAD, IMF etc. Politics of Foreign Aid and relationship between donors and recipients; Economic Sanctions and International Enforcement; Radial versus pluralist (Liberal) perspectives. (Term paper carried 20% of continuous assessment).

IRS 303: INTERNATIONAL POLITICAL SYSTEM

Contending approaches to the study and understanding of international politics, and the emergence and organisation for the modern state system. The political process in the International Community and contemporary thought on inter state activity. The external needs of states and goals of state activity. The means of exerting pressure and the forms of political relationship between states and dynamic aspects; revolutionary movements; the external projection of political values and the changing distribution for power and leaderships problem of order and change. Mechanisms for maintaining international order. The study of foreign policy decision making; comparing foreign policies of states.

IRS 305: DIPLOMACY

The meaning and historical development of diplomacy. The contribution of individuals events to the development of diplomacy. Task of diplomacy and diplomats, profiles of effective diploma/state craft, Diplomatic protocol and procedures, privileges and immunities functions of diplomat. Diplomacy and intelligence; Operation of Propaganda systems, Negotiation; Mediation; conciliation and good offices. The impacts of technology changes on diplomacy.

IRS 304: LAW OF NATIONS

An examination of the foundations of international law. Facts and fiction. The naturalist/positivist debate, sources of International Law and its politics. Role of Law in International Relationship between domestic and International Law, subjects of International Law, recognition of states and governments, jurisdiction, treaties, laws of war and reprisals and law of the sea and continentals shift etc. The International Court of Justice and World Politics, International Tribunals (War crime etc).

IRS 307: PACE AND ETHNICITY IN INTERNATIONAL RELATIONS

Consideration of major theoretical perspectives and approached to the study of race and ethnicity in the international society. Ethnographic principles and multiracial conflict/collaboration. Case studies of race and ethnic susceptible variable in international political diplomatic, economic and cultural (sports) activities.

Culture and foreign policy behaviour. The national question and regional/international stability. The Reparations Question in a changing world order.

IRS 309: INTERNATIONAL RELATIONS IN SOUTHERN AFRICA

A survey of the contemporary significance of Southern Africa within the context of Great Power Relation. The emergence and development of the Southern African Regional System under the impact of the colonial powers and later the Great Powers. The importance  of mineral resources and other economic interests in Southern Africa. The inter-play of domestic factors, the issues of race, international conflicts, and international rivalries in the external policies of Southern African countries, sub-regional attempts at integration: Republic of South-Africa in Africa: from confrontation to cooperation.

IRS 311: INTERNATIONAL RELATIONS IN EAST AND CENTRAL AFRICA

This course is concerned with the international politics and economic relations of the East and Central African sub-region. Emphasis is given to the issue of decomonisation, external interventionism, problems of regional integration and the major conflicts/collaboration within the between states and implications for the area as a whole. The role of sub-regional power brokers will be examined as well as roles in the global system, the UN, and the non-aligned movement, Dynamics of intra-regional cooperation, the interplay of domestic and international politics, the nature of regional order and impact of economic decline and famine. Refugee problems: causes, consequences and prospects.

IRS 310: DEVELOPMENTAL PROBLEM IN THE THIRD WORLD

Functionalism/Integrationist movements in regional and global perspectives, comparative North South dichotomy (conflicts and collaboration); Political Economy of imperialism and strategies for states in the periphery of the global economy; quest for a New World Economic Order; Emergence of the Newly Industrialising Economics; Prospects. The Economic Commission for Africa: Politic and Strategies.

IRS 312: RESEARCH METHODOLOGY

Broad Examination of Social Science Research Methods with particular emphasis on concept formation, development and testing of hypothesis, theories and theory building in international relations, rules of verification, data in social sciences. Students will be required to produce research designs on given topic.

IRS 316: DYNAMICS OF MIDDLE EAST POLITICS

An analysis of the dynamics of Middle East Politics – the historical emergence of the Middle Eastern States and government, Strategic and economic importance of the region Great Power rivalry, regional conflicts and the interplay of factors such as Arab nationalism, Islam, Pan-Arabism and Zionism. The peace process and impact of the post cold war international system on the sub-region.

IRS 318: EUROPE IN WORLD POLITICS
Europe in the global context: History and social geography. East-West Relations and the changing political economic and strategic configuration since 1945. Regional attempts at integration. Atlantic relations. The origin of socio-political change and configurations in Europe, contemporary issues in European regional order in a changing international system.

IRS 324: ASIA IN WORLD POLITICS

International Politics in Asia from World War II to the present, analyzing the decline of the European colonial order in South and South-East Asia, China, Korea and Japan after World War II. The cold war alliance; non-alignment; the role of ASEAN. Developments in Indo-China and the impact of changing economic trends in the region. The new strategies configuration in South, and East Asia.

IRS 320:

An inquiry into the nature of international politics in subregion in the colonial and post-colonial era. The impact of the transfers of power. Special relations with the Arab and Islam World and other extra-regional states. The nature and cohesion of alliance systems in the region, and relations with other parts of Africa. Sources of intra-regional conflicts. Domestic and international politics and economics. The rise of Islamic Fundamentalism and its impact on sub-regional stability and external relations.

IRS 314:
FIELD TRIP

IRS 322:
INTERNATIONAL RELATIONS OF THE FRANCOPHONE STATE OF WEST AFRICA 

Nigeria is totally surrounded by French speaking states. This is very significant, one for Nigeria foreign policy formulation and behaviour and also for the external behaviour of these francophone neighbours in relation to Nigeria. The course will examine the dynamics of the relationship. The Franc Zone, CEAO (ECOWAS) Franco African Submit (The French Commonwealth) and France’s role in these sub-regional institution will be examined. The politics of aids in French-African relations; France and Non-Francophone States of West Africa. 

IRS 401: THEORIES OF INTERNATIONAL RELATIONS 

Origin of theoretical study of international relations. The traditional scientific and post behavioural schools in international relations. Various theories of international relations; system theory, functional theory decision making theory, simulation and games theory etc. Application and utility of these theories.

IRS 403: NIGERIA’S FOREIGN POLICY I

Basic principle underlying Nigeria’s Foreign Policy. Determinants of Policy (Domestic and External); The Constitutional Framework and governmental structure. Official agencies that formulate policy; control and coordination of policy; Mechanisms for implementation; Nigeria in International Institutions; Foreign Policy and National defence; Relations with major powers; Impact of the changing international environment perceptions and attitudes to the challenges of the post-cold war order.

IRS 407: CONTEMPORARY STRATEGIC STUDIES

Consideration of major theoretical perspectives and approaches to the subject. Relationship between strategic studies and other social sciences/humanities: The development and conduct of modern warfare, contemporary strategies concepts: Brinkmanship; containment; massive retaliation; flexible and gradual response; mutual assured destruction; compellence; saturation; escalation etc. contending approaches to the causes and characteristics of war; War as an instrument of foreign policy, Relationship between force and political control; Examination of developments in weapons technology and war fare since the Second World War and their impact on strategic configuration in the Post Cold War era.

IRS 415/416: ORIGINAL ESSAY

Visits and attachment to selected international institutions, ministries and other agencies relevant to the study and practical aspects of the discipline. Students are expected to write a report on their return which will be graded by the supervisors.

IRS 405: POLITICS AND PROGRAMME OF THE ORGANISATION OF AFRICAN UNITY (O.A.U.) 

Conflicting national and bloc politics within the OAU: Alliances within the O.A.U.; Anglophone; State., Arab African States and the Black African States. Analysis of the OAU as a regional organisation. The OAU Secretary-General and the politic of the Secretariat. The OAU and the chanlleges of the New World Order.

IRS 409: HUMAN RIGHTS IN WORLD POLITICS

Historical and Political background; the emergence of the modern state and man’s position in it with particular regard to English and French writers since the reformation, especially Hobbes, Locke and Rousseau; Basic Principles, the three generations of human rights; regional human right; Promotion and protection by the UN: refuge and human rights; Population and Human Rights; Human rights and development; Human rights and foreign policy.

IRS 413: TECHNOLOGY, ECOLOGY AND THE ENVIRONMENT IN WORLD AFFAIRS

The role of Geography and Physical Environmental Environment in International Relations linkages between Science/Technology World Politics. International Politics and Population, Global, Ecological changes, Environmental Population, land use, famine etc. Transition from international to planetary politics.

IRS 411: AFRICA AND THE MIDDLE EAST

An examination of the development of Afro-Arab political, economic and cultural relations; the OAU and Arab League in Afro –Arab relations, Oil decolonization and development issues in Afro-Arab relations.

IRS 412: FOREIGN POLICY OF THE GREAT POWERS

The focus of this course is an examination of the foreign policies of the following countries. Britain, USA, France, Western Germany, China, Japan and Russia. While the immediate post 1945 period foreign policies of these nations would be examined alteration would however be focused on the dynamics of their foreign policies in the newly emerging international order. The politics of member of the EU nations, the expansion of NATO to the former Eastern European countries, the collapse of the former USSR etc. will e analysed.

IRS 404: NIGERIAN FOREIGN POLICY II

This will be a follow-up to IRS 402, and emphasis will be placed on specific foreign policy case studies for indepth study and analysis. These will include the decision to abrogate Anglo-Nigerian Defence Pact (1962); the decision to severe diplomatic relationship with Israel in October 1973; Policies towards decolonization with special with special emphasis on the recognition for MPLA in 1975, Independence for Zimbabwe in 1980. The Namibian independence in 1990, etc.

Policy toward apartheid and racism; economic integration in Africa with reference to the ECOEAS, African Economic Community; Economic diplomacy.

IRS 410: INTERNATIONAL INSTITUTIONS

Consideration of various conceptual approaches to international institutions; Historical evolution: Relationship between sub-regional, regional and global organisations, illustrating with the UN,OAU, EEC, ECOWAS etc. The changing role of the International Institutions in the Post-Cold War Order.

IRS 418: THE POLITICS OF ENERGY RESOURCES

The acquisition, development and marketing of energy resources; oil; uranium and other new energy resources. Conflict and cooperation between producers, and consumers. Energy cartels (OPEC. AAPEC), etc. in global politics. Oil as an instrument of coercion in foreign policy illustrating with particular case-studies .

IRS 414: AFRO-ASIA RELATIONS

An examination of the development of Asia-Africa political, economic and cultural relations; the relations which the major Asian Powers-China, Japan, Korea (North and South) maintain with Africa: Africa and the new industrializing countries of Asia.

POST GRADUATE PROGRAMMES IN 

INTERNATIONAL RELATIONS

(I)
POSTGRADUATE DIPLOMA IN INTERNATIONAL RELATIONS (PGDIR)

OBJECTIVE OF THE COURSE

      The objective of the Postgraduate Diploma programme is to turn out manpower with sufficient skills and knowledge in International relations as to be able to investigate and analyse international problems with relative ease. Attempt will be made to make the course as practical-oriented as possible. 

     Applicants for the Postgraduate Diploma in International Relations are required to be graduates of Obafemi Awolowo  University or graduates of any other approved university or persons who hold an approved qualification adjudged to be equivalent to a first degree.

DURATION:

The course shall last for two semesters.

REQUIREMENTS FOR THE AWARD OF THE DEGREE

     For the award of the post-graduate diploma, candidates must satisfy the examiners as stipulated in the University regulations.

COURSE OF STUDY

HARMATTAN SEMESTER



UNITS

     COMPULSORY

IRS 601
International Politics



     3

IRS 602
Contemporary Strategic Studies

     3

IRS 603
Comparative Foreign Policy


     3

IRS 606
International Law



     3

ELECTIVES: Any one of the following

IRS 605
New States in World Politics


     
3

IRS 617
Foreign Policy Analysis



3

RAIN SEMESTER

COMPULSORY COURSES

IRS 608
Diplomacy





3

IRS 609
International Economic Relations


3

IRS 610
Nigerian Foreign Policy



3

IRS 626
Long Essay





4

ELECTIVE: Any one of the following
IRS 611
Foreign Policies of the Powers


3

IRS 612
International Relations in Southern Africa

3

IRS 613
International Relations in Asia


3

IRS 615
Europe in World Politics 



3

(2) HIGHER DEGREES IN INTERNATIONAL RELATIONS

    The Department offers facilities for Masters in International Relations (MIR), Masters of Science (M.Sc.) and Ph.D. degree in International Relations. 

OBJECTIVE
     The main objective of the programme is broadly to produce high-level manpower with sufficient knowledge to understand and analyse international issues. The course is primarily designed for practitioners or those who want to pursue a career in the foreign service or other related agencies.

A. 
MIR

     The MIR shall be by coursework, written examination and Project Essay or Long Essay.

ADMISSION REQUIREMENTS

     An applicant for admission to the Master’s degree course shall be:

1.
(a)
a graduate of the Obafemi Awolowo University or


(b)
a graduate of any other approved University; or

(c)
a person who holds an approved qualification adjudged to be equivalent to a first degree.

2.
An applicant for the Master’s degree programme shall possess a degree not lower than a Second Class Honour Lower Division to the eligible for admission. Candidates with lower degree classification but who have in addition relevant postgraduate diploma such as those of the Foreign Service Academy and relevant civil/military institutions may be considered.

DURATION 

     Candidates must pursue full course of study and research training in the University for a period of 12 months.

REQUIREMENTS FOR THE AWARD OF THE DEGREE

     The award of the MIR degree shall be governed by the University regulation prescribed for similar programmes in the University by the Senate.

COURSE OF STUDY 

HARMATTAN SEMESTER

COMPULSORY







UNITS

IRS 601
International Politics




   
    3

IRS 616
Theories of International Relations 


   
    3

IRS 617
Foreign Policy Analysis



   
    3

IRS 618
Research Methodology



   
    3

ELECTIVES: Any TWO of the following:

IRS 602
Contemporary Strategic Studies 


   
   3

IRS 605 
New States in World Politics



   
   3

IRS 606
International Law




   
   3

IRS 619
Psychological Aspects of International Relations 
   
   3

IRS 620
Ecological and Environmental Issues in Contemporary



International Relations




   3

RAIN SEMESTER 

COMPULSORY

IRS 608
Diplomacy






   3

IRS 609
International Economic Relations



   3

IRS 610
Nigerian Foreign Policy




   3

IRS 628
Long Essay






   4

ELECTIVES: Any ONE of the following:

IRS 607
International Relations of Africa



   3

IRS 611
Foreign Policy of the Great Powers



   3

IRS 621
Human Rights






   3

IRS 622
East-West Relations





   3

IRS 612
International Relations in Southern Africa


   3

IRS 613
International Relations in Asia



   3

IRS 614
International Relations in Latin America


   3

IRS 615
Europe in World Politics




   3

IRS 623
The Great Powers and the Middle East 


   3

IRS 624
Politics of Francophone States



   3

B.
M.Sc.
     The Master’s degree  shall be by coursework, written examination and thesis. 

OBJECTIVES

     The objective of the programme is broadly to produce high-level manpower in the filed of International Relations with both academic and professional skills. It is also intended to prepare students who may wish to pursue a Ph.D. programme.
ADMISSION REQUIREMENT

As for MIR

     In addition, applicants may be required to pass test as may be prescribed by the Department.

DURATION 

     The period of study shall be a minimum of three semesters.

REQUIREMENTS FOR THE AWARD OF THE DEGREE

     The award of the M.Sc. shall be governed by the University regulations prescribed for similar programmes in the University by the Senate. All candidates are expected to submit and successfully defend a thesis.

COURSE OF STUDIES

FIRST SEMESTER

COMPULSORY







UNITS

IRS 610
International Politics





   3

IRS 616
Theories of International Relations



   3

IRS 617
Foreign Policy Analysis




   3

IRS 618
Research Methodology




   3

ELECTIVES: Any TWO of the following:

IRS 602
Contemporary Strategic Studies 



   3

IRS 605
New States in World Politics




   3

IRS 619
Psychological Aspects of International Relations

   3

IRS 620
Ecological and Environmental Issues in 



Contemporary International Relations


   3

2ND SEMESTER

COMPULSORY 







UNITS

IRS 604
International Relations of Africa



   3

IRS 608
Diplomacy






   3

IRS 609
International Economic Relations



   3

IRS 610
Nigerian Foreign Policy




   3

ELECTIVES: Any THREE of the following:

IRS 611
Foreign Policies of the Powers 



   3

IRS 621
Human Rights






   3

IRS 622
East-West Relations





   3

IRS 612
International Relations in Southern Africa


   3

IRS 613
International Relations in Southern Asia


   3

IRS 614
International Relations in Latin America


   3

IRS 615
Europe in Worlds Politics




   3

IRS 623
The Great Powers and the Middle East


   3

IRS 624
International Politics of the Francophone States

   3 

3RD SEMESTER

IRS 607
International Institutions




   3

IRS 625
Postgraduate Seminar





   3

Ph.D. PROGRAMME

OBJECTIVES

     The objective of the programme is to produce high-level manpower with academic and professional skills to serve in any capacity, particularly as academics or researchers.

REQUIREMENTS FOR ADMISSION

     An applicant for admission to the Ph.D. degree programme shall be:

(a)
A graduate of the Obafemi Awolowo University or any other approved University who possesses a Master’s degree with research thesis and a weighted coursework average which shall normally be not less than 60% (B+).

(b)
In exceptional cases a candidate whose weighted coursework average is less than 60% (B+) may be required to take such examination(s) shall be approved by the Board.

PROGRAMME OF STUDY

     The Ph.D. is primarily a research degree and the major emphasis is on the thesis which must make an original contribution to knowledge in the candidate’s field of study. However every Ph.D. candidate will be required to take IRS 618 Research Methodology and IRS 625 Research Seminar during the first year of programme. In addition a candidate may be required to take such other courses as the Department may stipulate.

DURATION

1.
The minimum period of study for the Ph.D. degree shall be six semesters for full time study while part-time study shall not be less than eight semesters.

AWARD OF DEGREE

     The award of the Ph.D. shall be governed by the Postgraduate School Regulation 29(1) – (8) or any other regulations as may be stipulated by Senate from time to time.

COURSES DESCRIPTIONS

IRS 601: INTERNATIONAL POLITICS

     The emergence and organisation of the modern State system. The political process in the International Community and contemporary thought on its character and functioning. The external needs of States and goals of State activity. Basic concepts in international relations. The means of pressure and the forms of political relationship between States. The dynamic aspect revolutionary-movement, the external project of political values, and the changing distribution of power and leadership. War as a contingency in international life. Mechanisms for maintaining International peace and order. The “New World Order”.

IRS 602: CONTEMPORARY STRATEGICSTUDIES

     Developments in military technology since the Second World War and their impact on strategic thinking. Community and change in thinking about the conduct of war.

The development of military doctrine in the United States, USSR and Western Europe; Re-thinking nuclear strategy since the 1950s: The idea of deference, the idea of limited war. Types of warfare: Nuclear, conventional, revolutionary or guerilla warfares. The politics of alliances, disarmament and arms control. Strategic doctrine for the post-cold war international order.

IRS 603: COMPARATIVE FOREIGN POLICIES

     A comparison of the foreign policies of a number, of countries both industrialised and non-industrialised tools of analysis of foreign policy systems; the characteristics of the modern nation-state, the changing pattern of ideological conflict and various aspect of foreign policy decision-making case studies.

IRS 604: INTERNATIONAL RELATIONS OF AFRICA

     Pan-Africanism and the OAU, problems of national integration and of state frontiers. The concepts of non-alignment, neutralism and neo-colonialism; apartheid; special relationships with the Commonwealth, Britain, France, EEC, Middle East, Problems concerning foreign trade, foreign aid and debt; Policies within the UN, Great Power policies towards Africa.

IRS 605: NEW STATES IN WORLD POLITICS

     The collapse of Imperial rule sin Asia and African countries. Forms of government in the new states. Their impact on the United Nations and on International Law. Various dimensions of the struggle for a new world order: problems and prospects.

IRS 606: INTERNATIONAL LAW

     International Law Compared with Municipal Law, Sources and Evidence of International Law: International personality of States non-self governing territories; International Organisations and the position of Individuals.

    Jurisdiction in general; Jurisdiction over territorial seas, International waters, and space. Treaties, formalities, validity, termination etc: Disputes and international claims; Laws of War (Use of Force by states), Protection of Human Rights: The place of Law in International Organisation.

IRS 607: INTERNATIONAL INSTITUTIONS

     The nature and functioning of International Institutions both quasi universal (e.g. the League of Nations and the United Nations) and regional. Their relationships to the international political system, and the foreign policies of the member states, the growth and forms of international co-operation, association co-ordination and international, collective security and balance of power. The development of international “Peace Keeping” forces. Factors making for cohesion and disintegration in regional diplomatic systems and in military alliances (e.g. NATO, Warsaw Pact, OAU, OAS).

IRS 608: DIPLOMACY

     The origin of diplomatic practice, the functions and limitations of diplomacy. Different types of diplomacy: traditional conference, preventive or crises diplomacy, types of missions Diplomatic ranks, work in a mission, qualities of admission, Break in Diplomacy relations, etc. Negotiation, bargaining tactics, case Studies of Bargaining, Impact of technology on Diplomacy.

IRS 609: INTERNATIONAL ECONOMIC RELATIONS

     International Economic Relations as an issue area: links between “politics” and “economics” in international arena; world current international economic problems; International Trade and the Development problems of the developing countries. Theory of international trade; GSTT & UNCTAD compared, International Monetary System; IMF Balance of Payment-problems; Economic Theory and decision-making processes etc.

     Other economic organisation – EEC, Andean Pact Comecon, Lome Convention etc, political aspects of international economic relations, New International Economic Order, East-west Economic Relations Sources, and organisation of national economic power, the economic factor in the formulation of foreign policy.

IRS 610: NIGERIAN FOREIGN POLICY

     Basic principles underlying Nigerian Foreign Policy Nigeria’s role in Africa, her relations with the Great Powers, and her role in the United Nations and the Commonwealth, Major Factors internal and external shaping the foreign policy of Nigeria.

     The making of Nigerian Foreign Policy the role of political parties, the Press Parliament, Public opinion in the formulation of Policy. The role of foreign service and the Federal Executive Council in the process, Selected cased decision to abrogated the Anglo-Nigerian defence Pact 1962, the decision to break diplomatic relation with Israel in October 1973, the decision to recognize the MPLA government in November 1975, Policy toward Southern Africa.

IRS 611: FOREIGN POLICIES OF THE GREAT POWERS

     An analysis of the foreign policies of a selected group of major powers. With regard to their respective national interest, external commitments, traditional values and other relevant factors. The role of internal group interest and electoral consideration. Machinery for foreign policy formulation, diplomatic services and techniques, - illustrative; material will be drawn mainly from the post – 1945 period. Normally the following countries will considered US, USSR, China, UK, France, West Germany, Japan.

IRS 612: INTERNATIONAL RELATIONS IN SOUTHERN AFRICA

     A survey of the contemporary significance of southern Africa within the context of great power relations. The emergence and development of the Southern Africa regional system under the impact of the colonial powers and later the Great Powers. The importance of mineral resources and other economic interests in Southern Africa\. The interplay of Domestic Politics, the issue of race, intra-regional conflicts and international rivalries in the policies of Southern African position of Southern Africa.

IRS 613: INTERNATIONAL RELATIONS IN ASIA

     Domestic and regional system, Factors shaping foreign policies. External Interests and the nature of external involvements. The source and patterns of intra-regional conflicts intra-regional association and local initiatives for regional order.

Relationship between regional order and world order. Impact of the changing international Order on regional politics and diplomacy.

IRS 615: EUROPE IN WORLD POLITICS

     The changing political, strategic and economic role of post-war. Western European integration, Atlantic relations’ policies toward Eastern Europe and the Third World, present and prospective policy choices.

IRS 615: THEORIES OF INTERNATIONAL RELATIONS

     Recent trends and development in the study of international relations, and associated discipline. Problem of methodology and epistemology. The systems perspective and attempts to apply it to world society. Normative approaches to world society: peace research and the growth of futurology; policy formation and implementation values; image and perception; communication and decision-making; Empirical research techniques and finding; aggregate data-analysis; computer simulation; small-group research and content analysis.

IRS 617: FOREIGN POLICY ANALYSIS

     Nature of foreign policy as an activity, purposes and determinants of foreign policy internal and external pressures.

Decision-making in foreign policy, different theories and categories which may be employed. Some selected cases-the American decision to go to war in Korea 1950, the Cuban Missile Crisis 1962, the British decision to join the EEC 1961-70, the French decision to withdraw from the integrated NATO command structure in 1966m Israel’ s decision to go to war in June 1976. allied attack on Iraq etc.

IRS 618: RESEARCH METHODOLOGY

     Basic concepts, Research sources and material (primary sources, e.g. official publications, speeches memoirs, secondary sources, (e.g. books, articles, periodicals, newspapers). Analytical tools: Formation of a hypothesis, consideration of a simple framework of analysis, quantitative methods, research design etc.

IRS 619:PSYCHOLOGICAL ASPECTS OF INTERNATIONAL RELATIONS

     Major psychological factors affecting the mutual relations of modern state. Non-rational elements in political belief and behaviour; the formation of political ideas and the external control of public opinion, the emotional function of nationalism and other collective symbols, international bearing, communal traditions sentiments, and prejudice; national attitude and character and methods of their study, ideological factors in policy-making, propaganda and warfare, psychological factors in inter-state conflict.

IRS 620: ECOLOGICAL AND ENVIRONMENTAL ISSUES IN  CONTEMPORARY INTERNATIONAL RELATIONS.

     The course will focus on ecological and environmental issues as they affect contemporary politics. Emphasis will be placed; on, environmental pollution, ecological damages, acid rain, depletion of rain forest, depletion of ozone layers, green house effect, etc and the variety of international efforts policies and legislation to save the environment.

IRS 621: HUMAN RIGHTS

     Historical and political background; the emergence of the modern state and man’s position in it – with particular regard to English and French writers since the Reformation, especially Hobbes, Locke and Rousseau; Basic Principles; the three generations of Human Right; Population and Human Rights Organisations; International Non-Governmental Organisations Promotion and Protection by the UN; Refugees and Human Rights; Population and Human Rights – Human Rights and Development, Human Rights and Foreign Policy.

IRS 622: EAST-WEST RELATIONS

     The origin and evolution of the Cold War and its impact on the political, economic and social relations of the two ideological blocs. Implications for world peace and security; from peaceful coexistence to Détente, the end of the ‘new’ cold war; post cold-war relations.

IRS 623: THE GREAT POWERS AND THE MIDDLE EAST

     A survey and analysis of the contemporary significance of the Middle East within the context of great power relations; the emergence and development of the Middle Eastern-States system under the impact of the Great Powers; the importance of Middle East oil and other economic interest; the interplay of domestic politics; intra-regional conflicts and international rivalries in the policies of the Middle Eastern government; Great Power rivalry and the strategic position in the Middle East.

IRS 624: INTERNATIONAL POLITICS OF THE FRANCOPHONE STATES.

     The international politics of France in the bi-polar system that emerged since 1945 has mainly been attempt to locate itself as an alternate and credible power between the USA and USSR especially in its relations with the third world state. The dynamics of this process is examined and analyzed. Relations between France and Francophone states of West Africa, and politics process of the Francophone states in Africa, the Caribbean and Asia, France and European Community; France’s International politics.

IRS 625: POSTGRADUATE SEMINAR

     An M.Sc. (Thesis) candidates will be required to deliver at least a seminar paper on the degree programme. In addition he must also present a seminar paper on his thesis topic before his final oral examination.

IRS 626: LONG ESSAY (PGDIR)

   An essay of about 5,000 word s on a chosen topic to be supervised by a lecturer in the Department.

IRS 627: M.Sc. LONG ESSAY

    An essay of about 10,000 word on a chosen topic to be supervised by a lecturer in the Department.

THESIS

     A  thesis describing original work carried out while studying for the degree will submitted by the candidate according to the University Regulation. After submission of the thesis, the candidate will be examined orally by a Board of Examiners as specified by regulations governing postgraduate studies. 
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DEPARTMENT OF MANAGEMENT AND ACCOUNTING

     The Department offers both an undergraduate programme leading to the award of the Degree of Bachelor of Science in Accounting (B.Sc. Accounting) and a series of graduate programme for diplomas and higher degrees. The details about all the Postgraduate Programmes offered in the Department are explained in a separate brochure obtainable from the Head of Department.

STAFF LIST


Name/Degree


 Status 


Area of Interest

P.E. ORIBABOR


      
 Professor

Organisation Theory, Personnel

B.Sc. (Keele), D.P.M., M.Sc. (Scalford) 



Management, Industrial Relations

Ph.D. (Keele), A.I.P.M.

M.L. NASSAR



Professor

Management Theory, Management 

B.Sc. (MBA (Lagos) Ph.D. (Ife)




Science Small & Medium Scale









Business 

O. AGBEJA



Senior Lecturer
           Financial Accounting Data

B.Sc. (Uppsala) M.Sc. (Mission Culumbia)


           Processing, Management Information 

M.N.I.M., N.A.A.




           System (MIS)

T.O. ASAOLU



Senior Lecturer
          Financial Management, Management  


B.Sc. M.B.A., A.C.A.




          Accounting and Operations








          Management 

S.M. ADESOLA



Accounting 
          Accounting and Taxation

A.C.M.A., F.C.A., (Nig) D.T.A. (Ife )
Fellow

  


J.O. ADETAYO



Senior Lecturer
          Financial and Management 

B.Sc. M.B.A. Ph.D. 




          Accounting

PADE ADERIBIGBE 


Lecturer I
          Marketing, Business Policy and 

M.B.A., Ph.D., F.C.A. (England), F.C.A.


          Economics

(Nig.)

D.O. ELUMILADE


Lecturer
I
           Accounting and Auditing

B.Sc. (Ife) M.B.A., A.C.A., 

C.O. ADEGOKE 


Lecturer I
            Cost and Management Accounting

B.Sc. M.B.A., A.C.A.,

S. OLAWOYIN 



Lecturer I
            Financial Accounting

B.Sc. M.B.A. (Ife )

C.J. AGORZIE



Lecturer I
            Financial Accounting Financial 

B.Sc. (Maths); M.Sol (App.Maths); 



Management 

P.G.D. (Computer Sc. Ife), M.B.A. (Ife)


Name/Degree 


Status 


Area of Interest 

A.A. AGBOOLA
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Operations Research









Management Information









System
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G.O. AKINOLA
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S.A. ORETUYI


Business Law
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OBJECTIVES

     The fundamental aim of the programme is to develop the student to become an accomplished financial manager and accountant capable of making valuable contributions to knowledge and practice in his areas of specialisation.

THE OBJECTIVES ARE AS FOLLOWS:

(i) The provision of basic knowledge needed for an understanding and analysis of problems to the management or administration of industrial, commercial public and other human organisations.

(ii) The equipment of students of accounting and financial management in administration or management with the skills needed for recognising and defining problems and taking appropriate decisions, using scientific, techniques and tools.

(iii) The inculcation in students of an awareness of key environmental factors and their impact on managerial/administrative practice and decisions

(iv) The development of leadership and interpersional relation skills which are needed for working in organisations.

2.
DEGREE OFFRED: (B.Sc. Accounting)

     Applicants for admission into the programme should possess the Senior Secondary School Certificate or the General Certificate of Education at Ordinary level with credits in five subjects including English language, Mathematics and Economics at not more than two sittings.

SCHEDULE OF COURSES

PART I – HARMATTAN

COMPULSORY COURSES

Course 
Course Title 



Pre-

Contact 
No of

Code 






requisite 
Hours 

Units

SSC 101
Man in His Social Environment
 
-

2-1-0

3

PHL 101
Introduction to Philosophy I

-

2-1-0

3

SSC 103
Man’s Environment and Relations
-

2-1-0

3

SSC 105
Mathematics for Social Scientists I
-

2-1-0

3



ELECTIVES:



One course to be selected to 



make a minimum number of 19



units 

HIS 101
Cultural History of Africa

-

2-1-0

3

HIS 103
European History 1300


-

2-1-0

3








Total 



19



Special Electives: 4 units of



special; Electives taken outside



the Faculty of Administration

PART I – RAIN SEMESTER

COMPULSORY COURSES:











UNITS

SSC 102 Wealth and Poverty of Nations

-
2-1-0

3

SSC 104 The Governing of Man


-
2-1-0

3

SSC 104 Introduction to History of Philosophy II
-
2-1-0

3

SSC 106 Mathematics for Social Scientists II
-
2-1-0

3

ELECTIVES:

ONE course to be selected to make a minimum number of 19 units.

HIS 102 West Africa History 1500 – 1800 AD 
-
2-1-0

3

HIS 104 Social and Intellectual History of Europe
-
2-1-0

3


   1600 – 1787





Total 

19

Special Electives: 4 units of special electives taken outside the Faculty of Administration

PART II – HARMATTAN SEMESTER

Compulsory:

CSC 201 Computer Programming 



2-1-0

3

ECN 201 Micro Economics 

SSC 102/A/L Econs 
2-1-0

3

SSC 201 Statistical Methods and Sources I 


2-1-0

3

MAC 201 Introduction to Business



2-1-0

3

MAC 205 Introduction to Cost and Management 


Accounting 





2-1-0

3

Electives: Any ONE of the following:

PSY 203 Social Psychology I




2-1-0

3

SOC 201 Introduction to Sociology I



2-1-0

3










Total 
21

PART II – RAIN SEMESTER

Compulsory 

SSC 202 Statistics Methods & Sources II


2-1-0

3

ECN 202 Macro Economics I 
SSC 102/A/L Econ 
2-1-0

3

CSC 208 Computer Technology
CSC 201

2-1-0

3

MAC 204 Introduction to Financial Accounting II 

2-1-0

3

MAC 206 Cost Accounting




2-1-0

3

Electives: Any ONE of the following:

SOC 202 Introduction to Sociology 



2-1-0

3

PSY 204 General Psychology II 


2-1-0

3

Special Electives: 4 units of special elective taken 

outside the Faculty of Administration 



2 









Total 25

PART III – HARMATTAN SEMESTER

Compulsory Courses:

POL 207 Foundation of Political Economy 

2-1-0

3

MAC 301 Financial Accounting I MAC 203/204
2-1-0

3

MAC 303 Taxation I




2-1-0

3

MAC 305 Management Accounting 


2-1-0 

3

MAC 307 Business Law



2-1-0

3

Elective: Any ONE of the following:

MAC 311 Personnel Management and Industrial


Relations I




2-1-0

3

MAC 313 Production Management


2-1-0

3

Special Electives: 2 units of special elective taken outside

the Faculty of Administration 




2









Total 23

PART III – RAIN SEMESTER

BUL 302 Business Law II



2-1-0

3

MAC 304 Elements of Management 


2-1-3

3

MAC 306 Research Methods SSC 201/202

2-1-0

3


Taxation II




2-1-0

3

MAC 310 Management Accounting II

2-1-0

3

Electives: Any ONE of the following:

MAC 312 Marketing Management 


2-1-0

3

MAC 314 Personnel Management and Industrial


Relations II




2-1-0

3

Special Electives: 2 units of special elective 

taken outside the Faculty of Administration


2









Total 23



PART IV HARMATTAN SEMESTER





PREREQUISITE

COMPULSORY

MAC 401 Entrepreneural Development

2-1-0

3 

MAC 403 Advanced Financial Accounting MAC 301   2-1-0
3

MAC 405 Management Information System 

2-1-0

3

MAC 407 International Accounting 


2-1-0

3

MAC 409 Audition I 




2-1-0

3

Electives: Any ONE of the following:

MAC 411 Operations Research I


2-1-0

3

MAC 413 Public Finance



2-1-0

3

Special Electives: 2 units of special electives

taken outside the Faculty of Administration 


2









Total 23



PART IV – RAIN SEMESTER

COMPULSORY

MAC 402 Public Sector Accounting


2-1-0

3

MAC 404 Financial Management 


2-1-0

3

MAC 406 Auditing II




2-1-0

3

MAC 408 Research Project/Original Essay MAC 306








6-0-0

6

Electives: Any ONE of the following:

MAC 410 Operations Research II


2-1-0

3

MAC 412 Public Finance II



2-1-0

3

Special Electives: 2 units of special electives

taken outside the Faculty of Administration 


2









Total 23




SUMMARY OF UNITS

Part 

University

Compulsory

Electives 
Total



Requirements


I(H)

   
4


12

      3

   19

I(R)


4


12

      3

   19

II(H)


2


15

      3

   20

II(R)


2


15

      3

   20

III(H)


2


15

      3

   18

III(R)


2


15

      3

   18

IV(H)


2


15

      3

   18

IV(R)


2

          114

    24

 150

COURSE CONTENT

MAC 203:
INTRODUCTION TO FINANCIAL ACCOUNTING (2-1-0-3 UNITS): HARMATTAN

     The nature and scope of accounting; the role of accountants, the accounting functions and its relationship with the information system of organisation. Accounting procedures and systems, source document, books of original entry and books of accounts, double entry book-keeping systems, the trial balance, accruals prepayments and adjustments, provisions and arrases, classification of expenditure between capital and revenue, methods of recording accounting data-manual and mechanical; manufacturing, trading and profit and loss accounts an balance sheet of a sole trader. Accounting treatment of control accounts and bank reconciliation.

MAC 205:
INTRODUCTION TO COST AND MANAGEMENT (2-1-0-3 UNITS): HARMATTAN

     Nature, scope and functions of cost and management accounting. The principle underlying the preparation and presentation of cost accounts for various types of business. The elements of costs. Cost accounting for materials, labour, overheads and equipment. The different meanings of costs, viz: historical, marginal average, etc.

     Costing methods: job and process cost accounting, elements of marginal costing and budgetary control, double entry accounts for cost control. Nature and use pf accounting ratio; some current problems and issues.

MAC 201:
INTRODUCTION TO BUSINESS (2-1-0 – UNITS): HARMATTAN

     The scope of business; the character of business from social, legal and economic perspectives. Forms of ownership, organisation and management, elements of management; marketing, production, personnel, finance and accounting functions, government and business. The social responsibility of business, international business problems of Nigerian business enterprises.

MAC 207:
ECONOMIC THEORY I (2-1-0 –3 UNITS): HARMATTAN

     Economic system and organisation, demand and supply, individual consumer behaviour, the utility and indifference curve approaches. Market classifications, the principles of production, the firm and perfect competition, pure monopoly, monopolistic and oligopolistic competitions, pricing and employment of resources.

MAC 204:
INTRODUCTION TO FINANCIAL ACCOUNTING (2-1-0 – 3 UNITS): RAIN

     The accounts of non-profit oriented organisations. Receipt and payment versus income and expenditure accounts. Incomplete records.

     Specialised transactions: branch accounts (excluding foreign branch), hire purchase, bills of exchange royalties, containers, joint ventures, good and sales or returns, consignments.

MAC 206:
COMPUTER ACCOUNTING (2-1-0 – 3 UNITS): RAIN

    A review of history, principles and objectives (in terms of users) of cost accounting (information). Preparation and presentation of cost accounting information for various users and levels of management as well as various types of business. Cost accounting aspects of materials, labour and overheads. Integrated and uniform cost accounting, job including contract and batch) costing. Process costing, including detailed treatment of joint and by-products as well as spoilage. Marginal costing (brake-even and cost-volume-profit analysis). Standard costing and budgetary control variances, Behavioral aspects of cost accounting. Topical issues of cost accounting.

MAC 210: COMPUTER APPLICATIONS (2-1-0 3 UNITS): RAIN

    Introduction to basic programming, Data types, Constant and variable, Statement types, assignment statement, input-output statement, control statements.

MAC 208: ECONOMIC THEORY II (2-1-0 3 UNITS): RAIN 

     Introduction to macro-economics; concept of functions; models equilibrium, comparative static’s and dynamics. Measurements of economic activity; Nigerian national accounts, national income models and balance of payment theory. Theory of the consumption function, investment money and interest. General equilibrium of money and commodity. Introduction to macro-economic policy.

MAC 301:
FINANCIAL ACCOUNTING (2-1-0 – 3 UNITS): HARMATTAN

     Advanced partnership accounts; admission, retirement, dissolution, change of interest, including valuation and treatment of good will on admission/retirement. Conversion of partnership to limited liability company; amalgamation of partnership.

     Department and branch accounts, name and foreign branches including the treatment of foreign exchange.

     Company account; formation, issues and redemption of share and debentures, forfeiture of shares. Final accounts, merging amalgamation, absorption, etc. including statutory requirements of company accounts in respect of each areas. Standard accounting practice and problems of disclosure of accounting information. Introduction to in relation of accounts and financial statement analysis.

MAC 303:
TAXATION I (2-1-0 –3 UNIT): HARMATTAN

     Basic concepts in taxation, elements of tax, formal and effective incidence of tax, tax shifting, direct and indirect taxes, as shifting welfare effect of taxation, criteria to be observed in choosing a good tax. Distribution of the burden of taxation. 

     The income tax laws; including the Income Tax Management Act 1961, the Companies Income Tax Act 1979, the Petroleum Profit Tax Act 1959, the Income tax (Armed Forces and other Persons) (Special Provisions) Act 1972 and relevant amendments. 

     Computation of income tax: ascertainment of income, assessable income, total assessable income (including computation and treatment of capital allowances and losses). Chargeable income and tax a payable. 

MAC 305:
MANAGEMENT ACCOUNTING I (2-1-0- 3 UNITS): HARMATTAN      

     The nature of management accounting, concepts of management control, performance evolution and interfirm comparison, contribution analysis.

     Corporation objectives; decision tree profitability and other objectives; product mix, service mix, and market mix, selecting between alternatives; make or buy decision; problem of shut-down, and divestment; customer demand patterns; elasticity of demand; value added statements. Cost reduction and value analysis. 

     Pricing policy, pricing strategies, cost or market based madels; cost plus or marginal cost plus approaches; average or lowest market price strategies.

     Performance feedback preparation of ratios (vertical and horizontal ratios) and their significance to decision makers, performance criteria for cost, profit and investment centres; than for pricing; returns on capital employed and residual income non-qualifiable measures of performance and their importance.

BUL 307
BUSINESS LAW I (2-1-0 - 3 UNITS): HARMATTAN

     The Nigerian legal system; sources of law, hierarchy of Nigerian Court, Commercial Arbitration. Introduction to business law; law of contract; commercial contracts, commercial relation; between persons; unfair competition. Passing off and trade libel, Law of agency, sales of goods and hire purchase. Negotiable instruments.

MAC 302: BUSINESS LAW II (2-1-0 -  3 UNITS): RAIN

     Company law, the nature and advantages of corporate personality; distinction between companies and partnership kinds of companies recognised under the companies Decree 1990; formation of companies promoters duties, prospectuses; ultra-virons and indoor management, doctrine raising and maintenance of capital shares and debenture, publicity, annual returns, accounts, audit, the structure and power of company management, duties of director, and problems of enforcement; protection of the minority and their remedies. Reconstruction, amalgamation and winding up.

MAC 311:
PERSONNEL MANAGEMENT AND INDUSTRIAL RELATIONS (2-1-0 3 UNITS): HARMATTAN 

     The general nature of personnel management and personnel functions in modern business organisations.

     Traditional v. Modern roles of personnel management in Nigeria. Principles of Personnel management. Line and staff organisation structure. Personnel policies, Personnel planning, man-power development and management of human resources; recruitment, interview, selecting and placement, induction, employee training and development, the socio-economic aspects of personnel management; evaluation performance appraisal classification techniques and their significant to personnel efficiency.

MAC 313:
PRODUCTION MANAGEMENT (2-1-0 – 3 UNITS): HARMATTAN

     Elements of production and process design and management facility location and lay out. Modern tool, and machineries of production. Standard definition. Lined balancing, Work study: maintenance of tools and equipment. Quality control inventory control.

MAC 304:
ELEMENTS OF MANAGEMENT II (2-1-0 3 UNITS): RAIN

     Basic concept in management: management principles, functions of the manager, planning and organisation; span of control, departmentalization, line and staff authority, staffing, selection of managers, appraisal of managers, development and training of managers, directing and leading; motivation, leadership, communication, controlling the system and process of controlling; special control techniques; recent development in control process; the Nigeria environment management problems, challenges of indigenisation, transferability of management systems.

MAC 306:
RESEARCH METHODS (2-1-0 –3 UNITS): RAIN

     Handling statistical data, sources, collection, including sampling methods, tabulation approximation; use of ratios. Presentation, summary and interpretation of collected data, charges, diagrams and graphs including histograms, z-charts and Lorenz curves.

MANAGEMENT OF STATISTICAL RESULTS

     Skill of scientific investigation, information gathering analysis and interpretation in dealing with business and organisational behaviour problems in Nigeria; the art of problem identification and analysis, data gathering, analysis and report writing; the problems and prospects of business research in Nigeria.

MAC 308:
TAXATION II (2-1-0 3 UNITS): RAIN

     Double taxation relief. Tax administration in Nigeria, the relevant tax authorities –determination of residence return; tax assessment; objectives and appeal, recovery of tax, PAYE Scheme; officers and penalties.

     Capital gains tax, Capital Transfer Tax, Petroleum Profit Tax, Sales Tax.

MAC 310:
MANAGEMENT ACCOUNTING II (2-1-0 – 3 UNITS): RAIN

     The use of models in decision making; application of operation research and statistical and planning; e.g linear programming PERT, probability and statistical quality control. Simulation models. Pricing techniques had the effects of changing price level of management decisions.

     Budgets and budgetary controls; forecasting methods; budget variances zero based and incremental approaches; behavioural consideration of mangers in the budgetary process.

MAC 312:
MARKETING MANAGEMENT (2-1-0  -3 UNITS): RAIN

     Introduction: marketing definition, concept, evolution role and importance; the marketing system.

     Market analysis; the marketing environment; buyers behaviour, market segmentation, market measurement and forecasting marketing research.

     Marketing mix: the product concept, development and life cycle, product classification and marketing strategies; pricing, management of the channels of distribution.

     Promotion; personal selling, public relation and sales promotion marketing of professional services, appraising the marketing effort.

MAC 314:
PERSONNEL MANAGEMENT AND INDUSTRIAL RELATION II (2-1-0 3 UNITS): RAIN     

     General historical background of trade unions (industrial unions) with particular reference to Nigeria: Nigerian Labour laws and codes; influences of trade unions on industrial managements in Nigeria; nature and scope of collective bargaining, contracts and conditions of employment; the role of the supervisor unit manager, and union leaders in minimizing conflicts; unions in the public and private sectors.

     Employee grievances (trade dispute) cause of grievances, grievance resolution (negotiation), in passes in grievance resolution, strikes and look-outs, causes an effects of strikes, rules of mediators, arbitrators, role of government and other bodies in grievance resolution.

MAC 401:
ENTREPRENEURAL DEVELOPMENT (2-1-0 3 UNITS): HARMATTAN 

      Entrepreneurial theories; interpersonal or personal characters and behavioural traits of entrepreneurs financial aspects of entrepreneurship in which business success is most commonly reflected. External aspects of entrepreneurship. The Nigerian enterprise promotion Decree and the role of government in entrepreneurial development. The Nigerian environment and problems of entrepreneurs.

MAC 403:
ADVANCED FINANCIAL ACCOUNTING (2-1-0 – UNITS): HARMATTAN

     Review of company accounts, group accounts preparation of consolidated accounts, elimination of inter-group balance and profit on intra-group transaction, treatment of minor interests and cost of control. Accounting problems of group of companies, including multinationals, take over, mergers, reconstruction, reorganisation, associate companies, Accounting for acquisitions and mergers; Accounting for foreign branches/affiliates method of conversion, etc. Valuation of shares and business going concern and break-up basis, Bankruptcy and insolvency – requirements of the state and accounting for bankruptcy and insolvency. Accounting for specialised transaction; investments and securities pension fund, bank and insurance industries with particular reference to relevant legislations. Interpretation of financial statements, ratio analysis, analysis of working capital and statement of the courses and application of funds and cash flows; and objectives of disclosure.

MAC 405:
MANAGEMENT INFORMATION SYSTEMS (2-1-0 – UNITS): HARMATTAN 

     Introduction to, and fundamental of data processing brief history and conventional data, processing methods, manual and mechanised methods. Classification of systems, and their relative meties. Closed and open loop system’s effect on time lag; the total system approach and objectives; total systems and sub-systems.

     Data processing and the Management Information System (MIS). The organisation of MIS including use of mechanical and electronic accounting machine. Flow charting and the principles of systems design and documentation.

     Managerial use of the information output as a basis for developing; criteria and system. Information needs of management and design of MIS, Computer and Data Processing evolution of the computer and the computer system input, output and control process input unit. Hardware and software introduction to common computer programming languages used in business (COBOL FORTRAN,SPSS, etc. Electronic data processing (ADP) methods; batch processing, real-time processing and the management of EDP. Business system hierarchical structure of organisation, the sub optimisation issue.

MAC 407:
INTERNATIONAL ACCOUNTING (2-1-0 3 UNITS): HARMATTAN

     The course is designed for students interested in accounting and financial control of international operations. It involves preparation, transaction and analysis of financial statements for companies that have branches of foreign multination in companies.

MAC 409:
AUDITING I (2-1-0  - 3 UNITS): HARMATTAN

     The nature and purpose of an Audit. The role of internal and external audits, reporting responsibilities, appointed dismissal and resignation of auditors. The concept of “true and fair view, independence of auditor”. Relationship of auditors of directors, shareholders and other financial statements users.

     Audit planning – initial review of accounting system, evaluation of inerrant control system and procedures, - couching of accounts, verification of assets, sample techniques, flow charting, stock taking procedures, letter representation. The audit Report statutory requirements for audit report (Companies Act, 1990) Types of audit reports, professional requirements, duties and power under status and case law independence and ethical consideration.

MAC 414:
OPERATIONS RESEARCH I (2-1-0 – 3 UNITS): HARMATTAN

     The nature, objectives and application of operational research problems formation and model construction. Probability theory. Physical and simulated sampling techniques, replacement and maintenance problems.

MAC 413:
PUBLIC FINANCE (2-1-0 – 3 UNITS): HARMATTAN

     The nature and scope of public finance comparative models of financial management; profit maximization, welfare maximisation, value for money and accountability models. Objectives and functions of the government.

     Organisation of government for financial management; the functions and responsibilities of the chief executive and accounting officer, the accountant general, the revenue collector, the board of survey, the board of inquiry, the treasury cash officer/sub-accountant, the store officer etc.

    Financial and supplies; principles of sharing revenue among the tiers of government in a federal system – the Nigerian experience; source of revenue and their relative importance, the politics of revenue allocation in Nigeria. 

     The allocated and unallocated stores; the rationale for one establishment of allocated stores. The Nigerian public debt and its management. Fund and unfounded debts. Methods of debt payments and provision for debt repayment.

MAC 402:
PUBLIC SECTORS ACCOUNTING (2-1-0 – 3 UNITS): RAIN

     Introduction to public sector accounting – distinction between publication private sectors, basic accounting for not for profit (NPP), classification of NIP, basic characteristics of governmental accounting.

     Structures of governmental counting in Nigeria the treasury audit department, consolidated revenue fund, capital and development fund, accounting system and standardized uniforms for transactions.

     Decision making and planning and control of public fund application of costing methods, budgeting procedures, the use of audit department accounting for local government, educational and health institutions.

     Planning, programming and Budgeting System (PPBS). Recent developments and issues, the public sector – implication of Nigeria’s membership in ECOWAS, effect of restructuring public sector etc.

MAC 404:
FINANCIAL MANAGEMENT (2-1-0 3 UNITS): RAIN

     The nature , scope and purpose of financial management; sources and costs of short, medium and lonterm finance; sources and problems pf mew financing, capital budgeting; managements of working capital, analysis and interpretation of basic financial statement; business mergers and take-over; determinations and implications of dividend policy, valuation of shares; assets and prices. Risk of finance, mortgage finance, capital structure of Nigeria firms.

MAC 406:
AUDITING II (2-1-0 –3 UNITS): RAIN

     Advanced auditing procedures – internal control procedures, organisation structure, separation of duties and responsibilities, authorisation procedures, physical control and suitability of personnel, revenue purchases inventory and cash cycle cut-off procedure, sampling and statistical techniques, system design and audit considered.

     Audit policy-audit of group of accounts – over subsidiaries, assessment of materiality and the application of judgment. The post- audit client review. The audit accounts of solicitors and charitable and other non-profit oriented undertakings, auditing of computer-based accounting systems.

     Statistical sampling in performing the auditing investigations, investigation for client prior of investment or acquisition of a business. Prospectus investigation, special investigations and reports.

MAC 408:
OPERATIONS RESEARCH II (2-1-0 – 3 UNITS): RAIN

     Allocation problems, linear programming, assignment problem, sequencing routine and co-ordination problems Queing problems – dynamic programming game theory.

MAC 410:
PUBLIC FINANCE II (2-1-0 – 3 UNITS): RAIN

     Government expenditure; nature and purpose, causes of expansion in government expenditure over-time-the Nigerian experience since  independence. 

     Power and control over public funds, the constitutional provision. The Consolidated Revenue Fund, its establishment and operations, other funds. 

     Annual Estimates, the budget cycle including preparation and submission legislative review of accounts of stewardship the role of the Public Accounting Committee.

     Formulation and appraisal of public projects; rate pf return, cost/benefit analysis, distinction between economic, non-economic and revenue yielding projects and the method of appraising them..

I. DIPLOMA IN FINANCIAL MANAGEMENT (DFM)

1.
OBJECTIVES:

(a) To improve standards of performance of accountants and tax administrators in the Nigerian Civil Service and accountants and auditors for private business enterprises in Nigeria.

(b) To teach modern techniques of financial management in government and business and to provide professional competency to accountants, auditors, and tax administrators.

2.
DEGREE OFFERED:

The course leads to a Diploma in Financial Management in any of the following three fields of specialization:

(a)
Public Financial Management.

(b)
Business Financial Management.

(c)
Tax and Revenue Management.

3.
ADMISSION REQUIREMENTS:


One of the following qualifications:


i)
a degree in a related discipline.


ii)
a final certificate of a related professional examination.


iii)
a degree in any other discipline with relevant experiences

4.
REQUIREMENTS FOR THE AWARD OF THE DIPLOMA:

A.
Eligibility:

The Diploma in Financial Management is awarded to participants who successfully completes the formal examinations and whose dissertation satisfy the Faculty that they have achieved a standard of professional competence which merits the awards.

Regular attendance at lectures, seminars fields work, satisfactory participation in all parts of the curriculum and the satisfactory completion of all required papers, are conditions that must be satisfied to qualify for the award of the Diploma.

B.
STUDENTS’ WORK LOAD:

(a)
The Diploma is for one year of two semesters and all subjects run for one semester.

(b)
All participants shall take the following five common subjects for the semester:

i)
MAC 600
General Concepts of Accounting & Auditing

H

ii)
MAC 606
Principle of Practice of Financial Accounting
R

iii)
MAC 605
Quantitative Techniques 



R

iv)
MAC 603
Principles and Practice of Management 

H

v)
MAC 604
Development Economics and Planning

R

(c)
Participants taking Public Financial Management as a filed of specialization shall take the following additional five subjects:


i)
MAC 601
General Concepts of Public Financial Management 
R


ii)
MAC 612
Principles and Practice of Government Accounting 





and Auditing 





R


iii)
MAC 609
Principle and Practice of Auditing


H


iv)
MAC 610
Government Budgeting and Financing 

R


v)
MAC 618
Public Administration




H

(d)
Those taking Business Financial Management as a field of specialization shall take the following additional five subjects: 
 


i)
MAC 607
Principles and Practice of Cost Accounting

R


ii)
MAC 608
Principles and Practice of Management Accounting
R 


iii)
MAC 609
Principles and Practice of Auditing

H


iv)
MAC 602
General Concept of Taxation 


H


v)
MAC 619
Elements of Business Law


H

(e)
Those taking Tax and Revenue Management as a field of specialization shall take the following additional five subjects:



i)
MAC 602
General Concepts of Taxation 

H


ii)
MAC 613
Laws and Practice of Direct Taxation

H


iii)
MAC 611
Laws and Practice of Indirect Taxation
R


iv)
MAC 619
Elements of Business Law


H


v)
MAC 618
Business Economics



R

(f)
The participants shall also prepare a dissertation on an approved topic in their chosen field of specialization. The dissertation counts as a further paper in the determination of the final results.

II
DIPLOMA IN MANAGEMENT STUDIES (DMS)

1.
OBJECTIVE

(a)
To improve standards of performance of business managers, project managers and public officer engaged in development programmes.

(b)
To teach modern techniques of management in government and business and provide professional competence of business managers, project managers and public officers.

2.
DEGREE OFFERED:

The courses lead to a Diploma in Management Studies of the Staff College nature in any of the following three fields of specialization:


a.
Development Management.


b.
Project Management.


c.
Business Management.

3.
ADMISSION REQUIREMENTS:


Applicants for the diploma are required to have one of the following qualifications:


i)
a degree in related discipline.

ii)
final certificate of a related professional examination.

iii)
a degree in any other discipline with relevant experience.

4.
REQUIREMENTS FOR THE AWARD OF THE DIPLOMA:

A.
ELIGIBILITY:

The Diploma in Management Studies is awarded to participants who successfully completes the formal examinations, and whose dissertations satisfy the faculty that they have achieved a standard of professional competence which merits the awards.

Regular attendance at lectures, seminars and fields work, satisfactory participation in all parts of the curriculum and the satisfactory completion of all required papers, are conditions that must be satisfied to quality for the award of the Diploma.

B.
STUDENTS’ WORK LOAD:

(a)
The diploma is for one year of two semesters and all subjects run for one semester.

(b)
All participants shall take the following five common subjects for the semester:



i)
MAC 600
General Concepts of Accounting & Auditing        H



ii)
MAC 603
Principles and Practice of Financial Accounting    R



iii)
MAC 604
Development Economics


         R



iv)
MAC 605
Quantitative Techniques 


         R



v)
MAC 681
Personnel Management


         R

(c)
Participants taking Project Management as a filed of specialization shall take the following additional five subjects: 


i)
MAC 610
Government Budgeting and Financing 
        R


ii)
MAC 611
Programming and Project Development 
        R


iii)
MAC 618
Public Administration



        H


iv)
MAC 617
Public Finance




        H


v)
MAC 601
General Concepts of Public Financing 

Management 




        H

(d)
Those taking Project Management as a field of specialization shall take the following additional five subjects: 


i)
MAC 615
Project Analysis 


H


ii)
MAC 616
Project Management 


R


iii)
MAC 678
Business Economics


R


iv)
MAC 611
Programming and project 

Development



R


v)
MAC 601
General Concepts of Public 





Management 



H

(e)
Those taking Business Management as a field of specialization shall take the following additional five subjects:


i)
MAC 682
Production Management 

H


ii)
MAC 683
Marketing Management 

R


iii)
MAC 678
Business Economics


R


iv)
MAC 619
Elements of Business Law

H


v)
MAC 602
General Concepts of Taxation
H

(f)
The participants shall also prepare a dissertation on an approved topic in their chosen field or specialization. The dissertation counts as a further paper in the determination of the final results.

FACULTY EXAMINATION SCHEME

(a)
The regulation governing examinations as approved by Senate shall apply.

(b)
Any candidate with a failing grade in any paper shall not be qualified for the award of the Diploma with distinction.


WHAT CONSTITUTES A FAILURE

(a)
Any candidate with F Grade in two or more papers (reference for one) shall not be awarded the Diploma and shall be deemed to have failed.

(b)
In addition, the passing of the courses in accounting, auditing, budgeting, taxation and financial management is compulsory for the award of the Diploma.

     A candidate who fails in one subject may be referred in that subject provided his overall average is not less than 40%.


RULES GOVERNING THE WRITTEN EXAMINATION

     The following system will be used for the evaluation and classification of examination paper and other written papers in the Diploma Programme.

GRADING SYSTEM

Numeric Range of Mark

Alphabetical 

Classification


Awarded 



70-100



        A


  Distinction



 60-69



        B+

      Good



 50-59



        B


        Fair



 40-49



        C


       Pass



 40-44



        D


     Failure



Below 40


        F


   Bad Failure

COURSE DESCRIPTION OF DIPLOMAS IN FINANCIAL MANAGEMENT AND MANAGEMENT STUDIES

MAC 600: GENERAL CONCEPT OF ACCOUNTING AND AUDITING

The basic principles and concepts of accounting in the private business enterprises: book-keeping process; elementary theory of account; basic practice of financial, cost and management, basic theory of auditing (internal and external).

MAC 601: GENERAL CONCEPTS OF PUBLIC FINANCE MANAGEMENT 

The nature and role of financial management in government; its relationship to planning implementation, in the process of budgeting, financing accounting, internal and external auditing in government; the integrated system of planning, programming and budgeting for development.

MAC 602:
GENERAL CONCEPTS OF TAXATION, ACCOUNTING AND AUDITING

The nature and origin of taxation; its role in development as a tool of fiscal management; basic principles in direct and indirect taxation; general income; corporate; business, export taxes in Nigeria.

MAC 603: PRINCIPLES AND PRACTICE OF MANAGEMENT

The principle of organization; classical organisation theory, human relations school, informal organisation, bureaucracy, politics and administration relations; personnel administration, administrative decision making control and accountability; organisation of the job and staffing.

MAC 604: DEVELOPMENT ECONOMICS AND PLANNING
Basic concept and quantitative analysis of growth of nations, selected theories of economic development and undevelopment, development planning – origin, types, requirements, techniques, methodology, social accounting and planning statistics, planning institutions and plan administration.

MAC 605: QUANTITATIVE TECHNIQUES

The nature and objective of statistics, frequency distributions, measures of location, measures of dispersion, essential of probability, statistical distribution, basic sampling techniques, decision theory index numbers, time series, correlation and regression analysis.

MAC 606: PRINCIPLES AND PRACTICES OF FINANCIAL ACCOUNTING

Advanced theory of account, depreciation accounting, purchases and sale of fixed assets, partnership accounts; goodwill, method of valuation, dissolution accounting requirements; Limited companies, purchases of business, amalgamation, absorption, final financial statement, receipts and payments, accounts, control account.

MAC 607: PRINCIPLES AND PRACTICE OF COST ACCOUNTING

Cost control and budgetary control; standard and marginal costing, interpretation of cost and financial accounts; interpretation and comparison of cost information; analysis and uses of variances in relation to policy and administration use of cost in price-fixing.

MAC 608: PRINCIPLE AND PRACTICE OF MANAGEMENT ACCOUNTING

Availability of finance, alternative investment; measurement of return on capital; working capital cash forecasts, long-term and short-term forecasts, discounted cash flow techniques, interpretation of accounting system and control reports of all levels graphical and pictorial presentation of data.

MAC 609: PRINCIPLES AND PRACTICE OF AUDITING

Advanced principles in external and internal auditing, practice and techniques; principles and practices of internal control, the auditor’s report, audit programme, auditing standards, professional of ethnics.

MAC 610: GOVERNMENT BUDGETING AND FINANCING

The budget cycle in government; types of appropriation different budget systems in government; obligations control system, budget organisation, concept of borrowing, mathematics of investment special financing schemes.

MAC 611: PROGRAMMING AND PROJECT DEVELOPMENT 

Types and purpose of programming in government, the programming path; the arithmetical approach to programming, cost-effectiveness, benefit-cost relationship, data back and operations room concepts, project selection.

MAC 612:
PRINCIPLES AND PRACTICE OF GOVERNMENT          



ACCOUNT AND AUDITING

Cash, accrual obligation accounting; use of budgetary account, special fund accounting, relationship between external and internal auditing in government programme and performance audits.

MAC 613: LAWS AND PRACTICE OF DIRECT TAXATION

Direct taxation in Nigeria during pre-colonial and colonial period, its development since independence, progressive, proportional and regressive taxes, judicial tax decrees.

MAC 614: LAWS AND PRACTICE OF INDIRECT TAXATION

Indirect taxation in pre-colonial period; its development since independence, uniformity of Indirect taxation in Nigeria; its impact, shift, incidence and effects, organisation and system of tax management in Nigeria, work programmes and information system.

MAC 615: PROJECT MANAGEMENT

Principle and practice of project evaluation and appraisal; estimation of potential demand and resources flow, cash flow and investment criteria, shadow pricing sensitivity analysis project linkages and design, appraisal of development projects.

MAC 616: PROJECT MANAGEMENT 

Principles of organisation of project, management control systems and techniques, progress monitoring and reporting monitoring and reporting systems leadership, and group dynamics use and application of linear programming PERT/CPM and other scheduling techniques.

MAC 617: PUBLIC FINANCE

Federalism and public finance, direct and indirect taxation in Nigeria, operation of federal and state finance fiscal system, public dept policy, role of public corporation and marketing boards, role of central bank, commercial and development bank.

MAC 618: PUBLIC ADMINISTRATION

The central administration, its shape and growth distribution of functions of the civil, organisation and management of central departments, local government administration and finance, public corporations, relationship administration and finance, public corporation, relationship between central and local governments.

MAC 619: ELEMENTS OF BUSINESS LAW

The Nigerian legal system, sources of Business Law, Laws of Contracts, Sales of Goods, Agency, Business’  Association, Negotiable instruments, bailment’s securities, insurance. 

MAC 678: BUSINESS ECONOMICS

The demand function, elasticity, quantity, theory indifference curve, analysis of demand, theory of the firm, the production function, marginal analysis, pricing in different markets factors, pricing, monopolies and oligopolies.

MAC 681: PERSONNEL MANAGEMENT

Scope, nature and principles of personnel management; recruitment and training policies, industrial training methods, promotion and discipline, employee welfare, career guidance, job evaluation, merit rating, motivation theory, super-annuation schemes, industrial relations, strikes and lock-outs, collective bargaining.

MAC 682: PRODUCTION MANAGEMENT

Analysis of production resource, planning scheduling and forecasting measurement and evaluation of man machine system, quality and quantity controls, production function model; and production technologies.

MAC 683: MARKETING

Market analysis, customer analysis, price analysis, traffic management, channel distribution, wholesale and retail distribution packing, advertising, merchandising, sales promotion techniques, market research, ineffectiveness of various media of communications.

MASTER DEGREE IN BUSINESS ADMINISTRATION (MBA)

OBJECTIVE:

The crucial and complex problems facing the Nigeria business community demand modern programme in business studies. Consequently, a professional MBA programme was introduced to provide education and training for men and women who are expected to assume leadership roles in private business, statutory corporations and other parastatal bodies. Emphasis is placed on managing: viz policy planning, innovation, the management of change, organizing, co-ordinating, implementing and measuring results.

The programme is also intended to fill a long felt gap in the supply of high-level manpower appropriate to the needs and requirements of the increasingly complex world of business in Nigeria.

ADMISSION REQUIREMENTS:

Candidates should have a good degree in a relevant field or possess equivalent professional qualifications. Holders of degree in Social or Natural Sciences or Technology are eligible for enrolment.

DURATION:

The duration of the Course is Eighteen Calendar Months covering Three Semesters and Summer Vacation for field attachment leading to the writing of a field report.

STRUCTURE OF THE COURSE:


CODE


Course Title


   
Contact       
No. of 









    
Hours 

Units


FIRST SEMESTER: Compulsory Courses for all MAC and MPA student 



MAC/PAD 631

Management and Organisation Theory
     
1-1-0

2 

MAC/PAD 632

Introduction to Quantitative 


1-1-0






Analysis/Research Methods




2

MAC/PAD 633

Introduction to Nigerian and Comparative
1-1-0




Public Administration





2

MAC/PAD 634

Fundamentals of Financial and Managerial
1-1-0




Accounting 






2

MAC/PAD 635

Managerial Economics and National

1-1-0






Income Policy






2

SECOND 

Compulsory Courses
SEMESTER

MAC 636

Management Accounting I


1-1-0

2

MAC 637

Marketing Management I


1-1-0

2

MAC 638

Operations Management I


1-1-0

2

MAC 639

Personnel Management I


1-1-0

2

MAC 640

Management Theory I



1-1-0

2

THIRD

Compulsory Courses
SEMESTER
MAC 651

Business Policy




1-1-0

2

MAC 653

Business Law




1-1-0

2




Electives 
MAC 646

Management Accounting II


1-1-0

2

MAC 617

Marketing Management II


1-1-0

2

MAC 648

Operations Management II


1-1-0

2

MAC 649

Personnel Management II


1-1-0

2




Additional Requirement:
MAC 652

Field Attachment and Field Report 

1-1-0

2

MAC 660







1-1-0

2

REQUIREMENTS FOR THE AWARD OF THE DEGREE

Candidates will be expected to pass all the core courses during the First Semester. Those who score a grade of less than C in more than two courses will not be allowed to proceed further. Those who fail one or two course(s) will be allowed to resit during the course of the second semester provided they have scored an average grade of B in all of the five courses.

In the examination at the end of the Second Semester, candidates who score less than C in one or more course(s) will be allowed to resit them at the beginning of the Third Semesters if they obtain an overall average grade of B.

In the final examination at end of the Third Semester, the MBA degree will awarded to candidates who obtain an average grade of B in the written examination as a whole and a grade of not less than C in any of the written papers, in addition, each candidate is expected to obtain a grade of not less than C in the field report.

A candidate who obtains less than C in one course and/or the field attachment report will be allowed to resit them at the end of the Semester following the formal ending of the programme, provided he obtains average grade of B. 

GRADING SYSTEMS:

(i)
For grade, see the Graduate Student Handbook.

(ii)
Award of M.B.A. with Distinction.

The award of the degree with distinction shall only be made to candidates who have an overall grade A. Any candidate with a failing grade in any subject shall not be qualified for the award of Degree with Distinction.

MAC 631: MANAGEMENT AND ORGANISATION THEORY

A survey of the major theoretical approaches to the study of organisations. Critical review of the contributions of the major organisation/administrative theorist.

An examination of the analysis of organisations as a system with emphasis on the assessment of their operational effectiveness and efficiency. A discussion of the relevance of organisation/administrative theories of public and business administration with special reference to Nigeria and African experiences.

MAC 632:
INTRODUCTION TO QUANTITATIVE ANALYSIS AND RESEARCH METHODS 

Method purposes and tools of social investigation; Scientifics method; purpose of research; tools or research; observation, questionnaire, interviews, sources, proxy measures, graphical representation of data; frequencies, central tendency, dispersion; normal distribution and probability.

MAC 633:
INTRODUCTION TO NIGERIAN AND COMPARATIVE PUBLIC ADMINISTRATION

An introduction study of Nigerian Central, State and Local Administrative systems including public enterprises and ample comparison with (a) other African State and (b) development countries, in relation to economic development.

MAC 634:
FUNDAMENTALS OF FINANCIAL AND MANAGEMENT ACCOUNTING

Principles of accounting up to double entry system. Application and interpretation of accounting in managerial decisions. The administration of budgets and the techniques of budgetary control.

MAC 635:
MANAGEMENT ECONOMICS AND NATIONAL ECONOMIC POLICY

Basic concepts of the growth of nations. Theory of economics and its application. Concepts and practice of national economic policy. Demand and Supply functions, Market structure.

MAC 636: MANAGEMENT ACCOUNTING I

The nature and scope of financial management; its relationship of financial accounting, cost accounting and management account; financial management in the management setting. Analysis of financial requirements of business enterprises; sources of finance. Analysis and interpretation of financial; statement and other accounting information.

Evaluation of capital expenditure proposal; control of capital expenditure, Break even analysis and marginal costing; Differential costing; standard costing and variance analysis. Methods of financial report for management purposes, Floating of business enterprises. The issues, sales and transfer of stock. Role of stock Exchange, Financial institutions in Nigeria. Exchange control.

MAC 637: MARKETING MANAGEMENT I

Marketing analysis; Customer analysis; Price analysis; Traffic management; Channels of distribution; Wholesale and retail distribution; packing, advertising, merchandising; Sales promotion techniques; Marketing research; Introduction to principles of public relations. The mass media. Effectiveness of various media of communication.

MAC 638: OPERATIONS MANAGEMENT I

Elements of operations research optimisation-normal and constrained ; Transportation techniques; Assignment problems; Scheduling models-sequencing and PERT and Critical path analysis (CPA).

MAC 639: PERSONNEL MANAGEMENT I

Scope, nature and principles of personnel management; Recruitment and training policies; Industrial training methods; Promotion and discipline; Employee welfare; Career guidance; Principles and techniques of job evaluation; Merit rating; Motivation theory; Superannuation Schemes.

MAC 640: MANAGEMENT THEORY I

Bayesian decision theory and the classical school; Creativity brain-storming and the technological forecasting; Certainty and uncertainty models; Communication theory; Organisation theory and behaviour; Small group, dynamics; Socio-cultural and political consideration. General management and systematic models. The concept of achievement; Case studies on behavioural and organisational change.

MAC 646: MANAGEMENT ACCOUNTING II

Case studies and advanced management accounting techniques, Analysis of financial management data; Advanced theory of accounts.

MAC 647: MARKETING MANAGEMENT II

Case studies of advance marketing management; the requires International marketing; Modern marketing; Resources management allocation and control.

MAC 648: OPERATIONS MANAGEMENT II

Stochastic models – queuing theory and Marcuv chains, simulation management games; Computer technology; Business application of the Computer, Computer Programming and system analysis.

MAC 649: PERSONNEL MANAGEMENT II

The labour market, labour force and labour mobility; Technology and demand for labour; Principles and practice of wage determination; The relationship between real and money wages; General principles of industrial relations; Collective bargaining; Strikes and lockouts including pertinent legislation; The role of the State in manpower and employment policy; Labour management relation in Nigeria.

MAC 651: BUSINESS POLICY

The nature and dynamics of business policy; Case studies of general management and the co-ordination of the functions of Management: Finance, Marketing, Personnel; Management production advanced method.

MAC 652: MANAGEMENT INFORMATION SYSTEMS

Introduction to information for management purposes; Definition of information needs and uses; Design of a management information system. Systems management; System properties; System caring capacity.

MAC 653 
BUSINESS LAW

Elements of the Law of the Contract; Law of agency, nature and creation of Principal-agent relationships; rights and duties of inter-so and vis-à-vis third parties, scope of agents, authority, ratification and termination of agency, undisclosed principal; Sale of goods (including Hire purchase), nature of contract of the sale of goods and hire purchase and special rule relating to such contract; Bailment – C.I.F.F.B.O. and Ex-ship contract; Negotiable instruments (in outline only); Company Law (in outline only); Insurance Law (in outline only).


DEPARTMENT OF LOCAL GOVERNMENT STUDIES

TYPES OF PROGRAMMES:

-
Two Year Diploma Programme in Local Government (DLG) for serving officers of Local Governments)

-
Advanced Diploma in Local Government (ADLG)

-
Postgraduate Diploma in Local Government (PGDLG)

-
Master of Science Degree in Local Government (M.Sc.)

-
Doctor of Philosophy Degree in Local Government Studies (Ph.D.)

Short-term Courses are offered in:

- Accounting/Finance

- Local Government Administration/Management 

- Community/Social Serves 

- Project Evaluation/Maintenance 

- Rural and Urban Problems

- Tax and Revenue Administration.

DIPLOMA IN LOCAL GOVERNMENT STUDIES (DLG)





COURSE OUTLINE

LGS 011: PRINCIPLES OF PUBLIC ADMINISTRATION

     The nature and scope of Public Administration and the place of Administration in the work of government at Federal, State and Local levels. Study of some major issues in Public Administration such as centralization and decentralization, public enterprises and decision-making.

LGS 012: PRINCIPLES OF ACCOUNTING

     Definition and the operation of Accounting; Accounting to the Trial Balance. Accounting to Final Accounts level. Books of Original Entry, the Journal, Purchases and Sales Day Books, the Three Column Cash Book, Bank Reconciliation, Depreciation, Petty Cash book, Adjustments to the Final Accounts.

LGS 013: ELEMENTS OF ECONOMICS

     Introduction of basic concepts and issues in economics. Supply and Demand Analysis; Factors of Production; Development and Under-development: banking and finance, capitalism and socialism and Mixed economies.

LGS 014
ADMINISTRATIVE MANAGEMENT PROBLEMS AND PROCEDURES IN LOCAL GOVERNMENT I

     The nature, significance and approaches to management in public services and especially in local government; administrative techniques; the compilation and interpretation of statistical data; the use of records for management; office organisation and management; improvement in work flow and work measurement.

LGS 015: INTRODUCTION TO AFRICAN GOVERNMENT AND POLITICS

    Africa before the colonial era; the rise of nationalist movements and struggle for independence; the emergence of the new nation states and the problems of nation-building.

LGS 016: ENGLISH LANGUAGE

    Tenses and other parts of the verb. Final sentences. Essay and report writing. 

LGS 017: THE EVOLUTION OF LG. IN NIGERIA

     Traditional local institutions in Nigeria: A study of the Indirect Rule system and its impact on subsequent local government reforms from the late 1950s and the 1960s through the early 1970s. The background to the 1976 national reform of Local Government and its significance.

LGS 021: NIGERIAN GOVERNMENT AND POLITICS SINCE 1960

     Evolution of political institutions between 1960 and 1979 considered within the framework of the 1960, 1963, and 1979 Constitutions. The formal structure of government; political parties, elections and pressure groups: the role of the army, especially between 1966 and 1979; bureaucrats and the political process; external relations. The future of the problems of national unity and social-economic development.

LGS 022: ELEMENTS OF ECONOMIC DEVELOPMENT

     Introduction to the theories of economic development and under-development. The role of government in the less developed countries in encouraging a faster rate of development with special reference to the role of local government.

LGS 023: PRINCIPLES OF PUBLIC FINANCIAL MANAGEMENT

     Budgets at the Federal, State and Local levels; Local taxation and revenues; budgeting and financial management in local government with special emphasis on the leadership roles of the Secretary and the Treasurer; external and internal control over the finances of local governments; Financial communications. Internal audit of local government finance in selected countries.

LGS 024: INTRODUCTION TO STATISTICAL TECHNIQUES

     Basic concepts in statistics including descriptive statistics, samples and limitations. Statistical techniques of particular relevance to Local Government Administration and Management. The uses and limitations of statistical techniques (including computers) in administration.

LGS 025: GENERAL PRINCIPLES OF ADMIN. LAW

     An overview of the administrative process, purposes of government, separation of power, legislation, the redress of grievances the Public Corporation and the Constitution of Local Authorities.

LGS 026: FIELD ATTACHMENT FOR SIX WEEKS

     Al students must be attached for a period of six weeks in a local government. At the end of the attachment all students are expected to write an acceptable field report.

LGS 027: PRINCIPLES OF AUDITING

     Principles and practices of auditing techniques. Examination on books of accounts. Methods of audit investigation and reporting systems.

LGS 028: INTRODUCTION TO LOCAL GOVERNMENT ACCOUNTING

     A review of existing Local Government Accounting System. Survey of methods for improving Local Government Accounting including management accounting. The role of State Audit Department in Local Government Accounting.

LGS 029:
ADMINISTRATIVE MANAGEMENT PROBLEMS AND PROCEDURES IN LOCAL GOVERNMENT II  

     Management problems in Local Government: relationship between Federal, State and Local Governments; relationship between Council/Councillors and Staff, citizen participation in the management of the local affairs. Introduction to some modern management techniques such as management by objective (MBO) co-operate management/planning and project management.

LGS 030: ELEMENTS OF SOCIAL AND POLITICAL THEORY

     Contemporary political and social thought with emphasis on the contribution of African political and social thinkers including Fanon, Nkruma, Senghor, Nyerre, Toure, Azikwe and Awolowo.

LGS 031: NIGERIAN PUBLIC ADMINISTRATION

     The evolution of Nigerian Public Administration from the earliest times through the colonial era to the present time. The operations of the Federal, States and Local Governments and the relationship between them. The public service under the Second Republic.

LGS 032: NIGERIAN LOCAL GOVERNMENT SINCE 1976

     Developments in Nigerian Local Government since the reforms of 1976. The functions, finances and politics of Local Government and the relationship of this tier of government with the State and Federal Governments.

LGS 033: PRINCIPLES OF SOCIAL ADMINISTRATION

     A definition of the scope of social services administration and a study of the changing role of social services administration in Urban and Rural areas and the role that it can be played by community development strategies.

LGS 034: DECISION-MAKING IN LOCAL GOVERNMENT

     Survey of major approaches to decision-making. A study of the application of these approaches to the management of local affairs in Nigeria and some selected foreign countries. Introduction to he use of modern decision-making techniques and their possible application to Nigerian Local Government.

LGS 035: NIGERIAN LOCAL GOVERNMENT LAW

     An outline of the general principle of Law with particular reference to Local Government. The importance of legal principles and procedures in local government administration and management.

LGS 036: PRINCIPLES OF COMMUNICATION

     Report-writing; preparation of Council and Committee minutes; oral presentation of information and ideas; visual communication method and techniques. Communication system in organisations, employee communication, operational and technical communication, intra-management communication, customer and public relations communication. Barriers to effective communication and how to remove them.

LGS 037: PRINCIPLES OF LOCAL GOVERNMENT FINANCE

     The distinctive nature of local government financial management in some selected countries. Sources of revenue available to local government.

LGS 038: ADVANCE LOCAL GOVERNMENT ACCOUNTING

     Exercises based on the Financial Memoranda of Local Government and analysis of incidents illustrating accounting and auditing problems.

LGS 041: DEVELOPMENT ECONOMICS AND PLANNING

     The role of the State in economic development, planning, origin, types, requirements, and methodology, planning institutions and administration in Nigeria with comparative references to selected foreign countries. A study of the peculiar problems of local development planning.

LGS 042: COMPARATIVE LOCAL GOVERNMENT

     A study of the comparative local government systems in selected countries including Britain, France, the Federal States and some Africa\n States.

LGS 043: URBAN ADMINISTRATION AND COMMUNITY DEVELOPMENT

     Urbanisation – past and present. The social and administrative implications of urbanisation for urban and rural areas. Approaches to the efficient management of urban areas, including the role of community development.

LGS 044: HUMAN RESOURCES MANAGEMENT 

     The nature and scope of human resources management in public organisation. Introduction to the use of some modern tools and techniques of personnel management such as interviewing, job evaluation and job analysis. Collective bargaining and performance appraisal. A consideration of the peculiar personnel problems in Local Government in Nigeria and selected countries.

LGS 045: TAX AND REVENUE ADMINISTRATION

     Problems of tax and revenue collection in Local Government. A consideration of the approaches to tackling these problems with reference to the experiences of selected countries. The role of the treasury, councillors, officials and the local community in increasing the revenue sources of local government, finance and ensuring effective collection for the same.

LGS 046: COMMUNITY HEALTH SERVICES

     The structure of health services at the Federal, State and Local levels in Nigeria. The role of local governments in health care delivery systems. Methods of health education in the community; Environmental health planning and control.

LGS 047:
ADVANCED PRACTICAL EXERCISES IN LOCAL GOVERNMENT ACCOUNTING AND AUDITING   

     To be based on concrete experience of selected Nigerian Local Governments through the use of Financial Memoranda and case studies.

LGS 048:
ADMINISTRATION OF ECONOMIC DEVELOPMENT PROGRAMMES

     Administrative arrangement levels. A survey of different approaches to effective administration of development programmes with emphasis on the projects management approach; the application of these approaches at the local government level.

LGS 049: 
SEMINAR ON MANAGEMENT PROBLEMS IN LOCAL GOVERNMENT

     The problems of decentralization within local government through wards neighbourhood councils, parishes and a study of the implications on their political and services efficiency in Nigeria, especially since the 1976 Reforms. 

The problems of providing effective leadership for local governments and the respective roles of elected and appointed officials. Consideration of concrete management problems through case studies.

LGS 051:
SEMINAR ON DEVELOPMENT ADMINISTRATION AND PLANNING

     An overview of development administration and planning strategy through case study illustration. Basic concept of development administration and planning as a means of enhancing development at the local level. Application of concrete examples are essential.

POST-GRADUATE DIPLOMA IN LOCAL GOVERNMENT STUDIES (PGDLG)

INTRODUCTION

     The Postgraduate Diploma Programme in Local Government is designed to increase the administrative capabilities of middle managers in Local Government.

OBJECTIVE

     The objective of the PGDLG is to contribute to the development of manpower for the national local government system. The course will specifically seek to strengthen the academic and professional competence of officers who perform the administrative and financial management functions in Local Government.

REQUIREMENTS FOR ADMISSION

     Applicants for the PGDLG are required to hold relevant University Degrees or appropriate professional qualifications.

DURATION

     The course lasts two semesters beginning from the Harmattan Semester to the end of Rain Semester of each academic year.

REQUIREMENTS FOR THE AWARD OF THE DIPLOMA

     Candidates will be expected to pass all the core courses during the first semester. Those who fail in one or two courses will be allowed to resit them during the course of the second semester provided they have scored an average grade of B in all the courses.

     In the final examination at the end of the second semester, the PGDLG Diploma will be awarded to candidates who obtain an average grade of B in the written examination as a whole and a grade of not less than C in any of the written papers. In addition each candidate is expected to obtain a grade of not less than C in the field report. Other requirements are as in Regulation 7 of the Postgraduate School.

AWARD TO THE PGDLG WITH DISTINCTION

     The award of the Diploma with Distinction shall only be made to candidates who have an overall grade of A.  Any candidate with failing grade in any subject shall not be qualified for the award of the Diploma with Distinction.

COURSE OUTLINE

HARMATTAN SEMESTER

Code 

Course Title


Contact 
No. of Units







Hours 

LGS 601 
Administrative Theory 




and Decision-making 

1-1


2

LGS 602
Nigerian and Comparative 



Local Government 



Administration 

1-1


2

LGS 603
Social Administration



and Local Government 
1-1


2

LGS 604
Elements of Development 



Economics


1-1


2

LGS 605
Use of Statistics in 



Analysis Data


1-1


2

RAIN SEMESTER

LGS 606
Local Government and 



Inter-Governmental



relations in Nigeria

1-1


2

LGS 607
Urban and Regional 



Administration 

1-1


2

LGS 608
Nigerian Local Government



Law 



1-1


2

LGS 609
Principles of Public 



Finance and Local 



Government Finance

1-1


2

LGS 620
Research Paper of about



5,000 words on an approved



topic 






3

ANY ONE OF THE FOLLOWING:

LGS 611
Management of Human



Resources 


1-1


2

LGS 612
Budgetary and Financial 



Management


1-1


2

COURSE DESCRIPTION

LGS 601:
ADMINISTRATIVE THEORY AND DECISION-MAKING

     A Survey of major organisational and administrative theories and their application to the work of administration; study of the concept of decentralisation and the different approaches to decision-making.

LGS 602:
NIGERIAN AND COMPARATIVE LOCAL GOVERNMENT ADMINISTRATION  

     Nature of Local administration in Nigeria; past and present up to 1976. An assessment of the nature and impact of the 1976 National Reform of Local Government. An examination of the structural, financial, functional and constitutional relationships between Local Governments and State and Federal Government.

LGS 603: SOCIAL ADMINISTRATION AND LOCAL GOVERNMENT

     A study of the background to social policy in modern state. A categorisation of social services. A study of social services delivery in Nigeria with reference to specific examples including housing, education and health.

LGS 604: ELEMENTS OF DEVELOPMENT ECONOMICS

     A survey of selected theories of economic development and under-development. A thorough examination of the problems of economic development in Nigeria and other selected Third World Countries.

LGS 605: USE OF STATISTICS IN ANALYSIS DATA

     Introduction to basic tools of investigation. Concepts in statistics, including descriptive statistics, samples and limitations.

LGS 606:
LOCAL GOVERNMENT AND INTER-GOVERNMENTAL RELATIONS IN NIGERIA    

     The relationships between Federal, State and Local Government in Nigeria before and after 1976. The nature and pattern of current relationships and the implications for the Federal Governmental systems of USA, Canada, Brazil and India.

LGS 607: URBAN AND REGIONAL ADMINISTRATION IN NIGERIA

     Urbanisation and related phenomena. The nature, characteristics and development of Urban areas. Theories of urban growth and development. Relationships between urban and rural areas. The administrative and management problems of urban areas; politics, services, employment, pollution, revenue generation and community development. Regional planning and administration. The relationship between regional and local agencies.

LGS 608: NIGERIAN LOCAL GOVERNMENT LAW

     The role of law in administration outline of the general principles of law affecting Nigerian public administration in general and local government administration in particular. A general study of Nigerian Local Government Law of Contract. Tort and Property. Constitutional provisions relating to Nigerian Local Government Law.

LGS 609:
PRINCIPLES OF PUBLIC FINANCE AND LOCAL 



GOVERNMENT FINANCE   

     An introduction to concepts and issues in public finance. Fiscal policy and the development process, principles and problems of public finance in a Federal system; the relationship between fiscal and monetary policy. The special problems of local government finance. Revenue Sources an Central-Local Financial relationships.

LGS 609: MANAGEMENT OF HUMAN RESOURCES

     Human Resources and other factors of production. The ‘Personnel’ function within organisation with special reference to recruitment, selection, motivation, training and promotion techniques. Examples will be drawn from the public sector and emphasis will be given to the peculiar personnel problems in Local Government.

LGS 612: BUDGETARY AND FINANCIAL MANAGEMENT

     The budgetary process; the budgetary and national development plans, preparation of estimates, financial regulations; control of expenditure, concepts and practices of financial management.

LGS 620:
RESEARCH PAPER OF ABOUT 5,000 WORDS ON AN APPROVED TOPIC

(Compulsory for all the PGDLG Students)

M.SC. LOCAL GOVERNMENT STUDIES

INTRODUCTION

     The Master of Science in Local Government Studies is designed to meet the needs of mid-career level Managers in Local Government who are aspiring to the high level of administrative management.

OBJECTIVE

REQUIREMENT FOR ADMISSION

   The objective of the M.Sc. in Local Government Studies is to provide an advanced and specialised programme in Local Government Administrative/Managerial in the public service.

     Candidates must be graduates with a good degree who have completed minimum of three years relevant experience at an appropriate administrative/managerial level in the public service.

DURATION

     The duration of the course is eighteen calendar months, covering the three Semesters and a Summer vacation for field attachment leading to the writing of a field report.

REQUIREMENTS FOR THE AWARD OF THE DEGREE

     Candidates will be expected to pass all the core courses during the first Semester. Those who score a grade of less than C in more than two courses will not be allowed to proceed further.

Those who fail in one or two courses will be allowed to resit them during the course of the second Semester, provided they have scored and average grade of B in all the Courses.

     In the examination at the end of the second semester, candidates who scores less than C in one or two courses will be allowed to resit them at the beginning of the third semester if they obtain an overall average grade of B. 

     In the final examination at the end of the third Semester, the M.Sc. degree will be awarded to candidates who obtain an average grade of B in the written examination as a whole and a grade of not less than C in any of the written papers. In addition, each candidate is expected to obtain a grade of not less than C in the field report.

     A candidate who obtains less than C in one course and/or the field attachment report will be allowed to resit them at the end of the Semester following the formal ending of the programme provided the obtains an overall average grade of B.

GRADING SYSTEM

     As in the Regulations Governing the Postgraduate studies of the University of Ife.

AWARD OF THE M.Sc. WITH DISTINCTION

     Award of the M.Sc. with distinction shall only be made to candidates who have an overall grade of A.

     Any candidate with a failing grade in any subject shall not be qualified for the award of the Degree with distinction.

MASTER OF SCIENC DEGREE IN LOCAL GOVERNMENT M.Sc. (LOCAL GOVERNMENT)

FIRST 


COURSE OUTLINE

CONTACT 

NO OF 

SEMESTER 





HOURS

UNITS

LGS 631

Organisation Theory and




Behaviour in Local 




Government 


1-1


2

LGS 632

Quantitative Analysis




for Management 

1-1


2

LGS 634

Local Government and 




National Economy

1-1


2

LGS 635

Evolution of Local 




Government Systems in




Nigeria 


1-1


2

SECOND SEMESTER

LGS 636
Comparative Local 



Government 



1-1

2

LGS 637
Project Management 


1-1

2

LGS 638
Human Resources Management



in Local Government


1-1

2

LGS 639
Federalism and Inter-



government Relations


1-1

2

ANY ONE OF THE FOLLOWING:

LGS 640
Local Government and 



Administrative Law


1-1

2

LGS 641
Public Financial Management

1-1

2

LGS 642
Community Power 



Structure and Politics


1-1

2

LGS 643
Survey of Public 



Administration 


1-1

2

THIRD SEMESTER

LGS 644
Rural Development and



Administration 


1-1

2

LGS 645
Community and Social 



Services 



1-1

2

LGS 646
Public Policy Analysis



and Decision-making in



Local Government


1-1

2

LGS 647
Seminar on Local Government



Administration and 



Management 



1-1

2

LGS 650
Field Attachment and 



Field Report



1-1

2

ANY ONE OF THE FOLLOWING:

LGS 648
Public Enterprises and



Community Development

1-1

2

LGS 649
Problems of Economic



Development 



1-1

2

LGS 651
Urban Administration 

1-1

2

LGS 652
Nigerian Government and 



Administration


1-1

2

COURSE DESCRIPTION

LGS 631:
ORGANISATION THEORY A\ND BEHAVIOUR IN LOCAL GOVERNMENT 

     A critical analysis of theories for viewing organization and examination of the models for understanding human behaviours, including executive behaviour, within the constraints of a complex social system. A review of organisational problems in Local Government.

LGS 632: QUANTITATIVE ANALYSIS FOR MANAGEMENT

     Introduction to quantitative tools used in administrative problem analysis; include topics in set theory, functional analysis; interest and annuities.

LGS 633: BUDGETARY AND FISCAL MANAGEMENT

     A study of basic accounting principles and various types of budgeting. Theoretical and operative principles of budgeting as a means of planning, evaluation and control in local government. Relationships of budgeting to selection of objectives, choice criteria and decision-making.

LGS 634: LOCAL GOVERNMENT AND NATIONAL ECONOMY

     A study of the structure of the Nigerian Government with emphasis on the framework of the administrative systems in relation to Local Governments. The course examines the theories, the place of local government, problems of planning and policy-making at broad societal and institutional levels.

LGS 635: EVOLUTION OF L.G. SYSTEMS IN NIGERIA

     Survey and detailed study of Local Government Systems during the precolonial era and post-colonial days (direct and indirect administration). The ecology of field administration and political considerations. The roles of traditional rulers in local administration.

LGS 636: COMPARATIVE LOCAL GOVERNMENT

     A detailed study of the operations of local governments in Francophone and Anglophone West-African countries. A consideration of certain aspects of local government upon which the experience of other countries (France, Britain, U.S.A. , Brazil, India) is important, e.g. the organisation of the executive, and the Council, the problem of finance, central-local government relations, the local government service.

LGS 637: PROJECT MANAGEMENT

     The application of project evaluation techniques, such as project management, PPBS, MBO, Network analysis, PERT, Estimation of potential demand and resources flows, cash floe and investment criteria. Application of project management at the local level in a comparative approach by the use of case studies.

LGS 638: HUMAN RESOURCES MANAGEMENT IN LOCAL GOVERNMENT 

     Policies relating to human resources; manpower planning, personnel selection and development performance appraisal compensation relationship with unionized employees, collective bargaining.

LGS 639: FEDERALISM AND INTERGOVT. RELATIONS

     The political and administrative dynamics of relation among national, state and local units of governments, including assessment of their impact on the concept of Federalism. Some emphasis on financial assistance to state and local governments on programmes such as agriculture, housing, revenue sharing and decision-sharing. A comparative study of federalism in the U.S.A., India and Brazil.

LGS 640: LOCAL GOVERNMENT AND ADMINISTRATIVE LAW

     Principle and practices of Local Government Administrative Law, including the laws of meetings, procedures, by and against the Council.

LGS 641: PUBLIC FINANCIAL MANAGEMENT

     Analysis of the sources of income available to the Government. The concept of responsibility and accountability in relation of public funds. Historical, political a\nd constitutional aspects of public finance.

LGS 642: COMMUNITY POWER STRUCTURE AND POLITICS

     An analysis of the structure of influence in some selected countries and in Nigerian Communities. The political processes where by most decisions are made and the attitudes and values of individuals with respect to powers and politics.

LGS 643: SURVEY OF PUBLIC ADMINISTRATION

     An introduction to the study of public administration, including a survey of the major functions, structures, behaviours, processes and problems.

LGS 644: RURAL DEVELOPMENT AND ADMINISTRATION

     A study of the politics of development and modernisation in general with particular emphasis on Nigeria. The development processes at the local level. Methods and approaches of resettlement. Factors influencing the locations of amenities at the local level.

LGS 645: COMMUNITY AND SOCIAL SERVICES

     A study of community in a detailed perspective including the background to social policy. Town, city and school board administration, including management of the following functions: fire, health, education, welfare, probation, public works, environment and personnel.

LGS 646: PUBLIC POLICY ANALYSIS AND DECISION-MAKING IN LOCAL GOVERNMENT

     An integrative course examining the analytical, behavioural and systems science approaches to local government administrative systems with emphasis upon development of educative skill in decision-making.

LGS 647: SEMINAR ON LOCAL GOVERNMENT ADMINISTRATION AND MANAGEMENT

     An intensive study of the various Local Government Reforms in Nigeria with emphasis on their merits.

Current trends in local government administration, management and finances in Nigeria. A survey of Local Government Reforms in some selected countries.

LGS 648: PUBLIC ENTERPRISES AND COMMUNITY DEVELOPMENT 
     The organisational, structure, role and capabilities of public enterprises in rural and urban development with emphasis on Nigerian communities.

LGS 649: PROBLEMS OF ECONOMIC DEVELOPMENT

     A study of the theories of economic development and under-development in Nigeria and in some selected Third Word countries.

LGS 650: FIELD ATTACHMENT AND FIELD REPORT

     At the end of the second semester, all the M.Sc. student in Local Government Studies are expected to go on the field attachment for eight weeks during the long vacation. At the end of the field attachment, all students are expected to write and acceptable field report.

LGS 651: URBAN ADMINISTRATION

     Administrative problems and characteristics of public management in urban and rural areas. Problems of housing, water, waste disposal, town planning and public conveniences.

LGS 652: NIGERIAN GOVERNMENT AND ADMINISTRATION

     A study of the structure of the Nigerian traditional and political institutions, parties elections, and pressure groups. The role of the army in Nigerian Government and administration. Bureaucratic and the political process. 

PH.D. IN LOCAL GOVERNMENT STUDIES

INTRODUCTION

The Doctoral programme in Local Government Studies will open avenue to the understanding of Local Government system in greater depth. In recent years, much more time has been put into empirical investigation of the political and administrative behaviour of local governments and a new atmosphere has been diffused throughout research thinking about all the problems in this field. Though the behavioural persuasion has taken a long time seriously to affect the study of local government, new approaches are needed against traditional methods.

OBJECTIVE

The objective of the Ph.D. programme in Local Government Studies, is to contribute to the development of high-level manpower for the national local government systems. The programme will specifically seek to strengthen the academic and professional competence of the officers who perform the administrative and financial management functions in Local Governments.

REQUIREMENTS FOR ADMISSION

A candidate of this University who has successfully completed a Master’s Degree in Local Government Studies or a Master’s Degree in Public Administration with an overall average of B+ or better shall be admitted to the Ph.D. programme in Local Government Studies. Such candidate shall follow the regulations governing the Doctoral Programmes of this university.

     Candidates from other recognised University with a Master’s Degree in related discipline may be admitted provisionally subject to the successful completion of one semester course work in all the core courses in the M.Sc. Local Government Studies with an average of B+ or better (LGS 631, 632, 633, 634 and 615).

DURATION 

     As in the Regulations Governing Post-graduate Studies of Obafemi Awolowo University.

PH.D. IN LOCAL GOVERNMENT STUDIES

     All Doctoral students will follow the regulations governing the Post-graduate Studies of Obafemi Awolowo University.

REQUIREMENT FOR THE AWARD OF THE DEGREE

     As contained in the regulations governing the Post-graduate Studies of Obafemi Awolowo University.

ACADEMIC STAFF OF THE DEPARTMENT

Name/Degree



Status 


Area of Specialization

A. MUKORO B.Sc. 





Public Finance and

(Benin) M.Sc. (Ife)Ph.D. (If)

Senior Lecturer 

Communication in 






Ag. Head of Dept.
Administration. Inter-









government relations and 









organisation theory.

B.O. ADEDIJI B.A.


Reader 


Public Accountability

(Lagos) D.P.A. (Ife)





Human Resources 

M.Phil (Bordeaux) Ph.D.




Management, Inter-

(Bordeaux)






governmental Relations,









Communications 

A.M.AWOTOKUN B.A.

Reader


Legislative/Executive 

(Abu). M.Sc. 






Relations in Local

(Ibadan) Ph.D. (Ife)





Government, Human









Resources management,









Local Government 









Administration.

I.A.ADEWALE B.Sc. 


Senior Lecturer

Local Government 

M.Sc. (Ife) Ph.D. (Ife)





Administration and 









Comparative local Government 









Community Development 









and Community Power 









Structure Rural and Urban 









Development.

M.O. ADEYEYE


Senior Lecturer

Local Government 

B.Sc. (Ibadan)






Administration, Inter-

M.Sc. (Ife) Ph.D. (Ibadan) 




governmental Relations









Civil/Military Politics

ADEYEMO 



Senior Lecturer

Public Administration, 

B.A., M.Sc. (Abu) Ph.D. (Ibadan)



Research Methods,









Public Enterprises, Health









Services

Name/Degree



Status 


Area of Specialization

I.O. ARANSI B.A. MPA

Senior Lecturer

Local Government 

(Ife) M.Sc., Ph.D. (Ibadan)




Administration and









Management, Personnel









Management, Industrial 









Relations, Administration of









Public Enterprises.

F.O. FAGBOHUN B.Sc.

Lecturer I

Financial Management 

M.Sc. M.B.A. (Ife)





Comparative Politics, Civil-









Military Relations, Human









Resources Management

F.A. OLASUPO B.A.,


Lecturer I

Public Administration,

M.Sc. (Ife)






Comparative Local









Government, Comparative









Federalism.

I.O. AKINOLA 


Lecturer I

B.Sc., M.Sc. Ph.D.




MRS. B.T. BADEJO 


Asst. Lecturer 

Comparative Local 









Government, Public 









Administration, Women and 









Development Studies.
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